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Environmental, Social and Governance Report

RiE  HERERBEHS

ABOUT THE ENVIRONMENTAL, SOCIAL AND
GOVERNANCE REPORT

China Success Finance Group Holdings Limited (the
“Company’, together with its subsidiaries, the “Group” or
‘we”) is pleased to present our environmental, social and
governance report (the “ESG Report”). This report introduces
in detail the Group’s ESG policies and practices in 2025.
The reporting period is from 1 January 2025 to 31 December
2025 (the “Reporting Period”), which is in line with the
disclosure period of the 2025 Annual Report.

BASIS OF REPORT PREPARATION

This report is prepared in accordance with the Environmental,
Social and Governance Reporting Guide (the “ESG Reporting
Guide”) as set out in Appendix C2 to the Listing Rules (the
“Listing Rules”) of the Main Board of The Stock Exchange of
Hong Kong Limited (the “Stock Exchange”) with reference
to the corresponding content of the IFRS Sustainability
Disclosure Standards S1 and S2 issued by the International
Sustainability Standards Board (ISSB), as appropriate. This
report has been reviewed and approved by the Board. The
contents of the report comply with the disclosure standards
of the Guide, and also contain key indicators at all levels of
disclosure as required by the Guide. The purpose of this
report is to enable stakeholders and the public to have a
more comprehensive and deep understanding of the Group’s
progress in sustainable development and to enhance
stakeholders’ understanding of and confidence in the Group.

REPORTING SCOPE

The reporting scope of this report is the Company and
its major subsidiaries, covering the data and activities of
the premises in Hong Kong and Chinese Mainland where
the Group mainly operates. The Group will select the
businesses of the Company and their material subsidiaries,
or the businesses that are of significance to the Group and
incorporate them in this report. For details of the corporate
governance of the Group, please refer to the Corporate
Governance Report set out in the 2025 Annual Report of the
Group.
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EXPLANATION FOR THE INFORMATION IN THE REPORT

The information in the report is derived from the collection,
calculation and analysis in accordance with the relevant
guidelines and standards, such as the Reporting Guidance on
Environmental KPIs prepared by the Stock Exchange. If there
are any changes to the statistics and disclosure methods of
this report, they will be explained in the report or/and in the
accompanying notes. Moreover, the figures may not sum up
to the total due to rounding.

The Group is committed to providing an impartial presentation
of the ESG performance and presenting the data at all levels
in a clear format to avoid omissions or errors.

REPORTING PRINCIPLES

This report has been prepared under the principles of
materiality, quantification, balance and consistency:

Materiality: The Group communicates with stakeholders to
identify and determine the material issues for ESG report in
light of the characteristics of its business and operation, and
to assess climate-related risks and opportunities that may
impact the Group’s business operations in the short, medium
or long term.

Quantification: The Group regularly collects related data
by setting up forms, conducts calculation and comparative
analysis of key indicators, reports the results in digital format
and adjusts our behavior and environmental objectives
accordingly.

Balance: The Group objectively reports the performance
in the environmental, social and governance during the
Reporting Period, and discloses the results achieved, the
problems encountered and the improvements in a responsible
manner.

Consistency: The Group uses consistent data calculation
methods, disclosure and statistical methods and assumptions
in compiling data, delivering a meaningful comparison of the
performance of the ESG data at all levels over time.
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FEEDBACK

If you have any suggestions or comments on the contents of this
report, please email them to hkinfo@chinasuccessfinance.com
to enable us to further improve our overall performance and
keep the quality of the report up to date with the times.

HONOURS AND AWARDS OF THE GROUP

The Group is a member of the Foshan Finance Association,
a member of Foshan Financial Leasing Industry Association,
a standing committee member of the Jiangxi Chamber of
Commerce in Guangdong Province, and a council member
of both the Foshan Enterprise Confederation and the Foshan
Entrepreneurs Association. In recent years, the Group
has been received several honourable titles and awards,
including “Guangdong Independent Innovation Model
Enterprise”, “Guangdong Small and Medium Enterprises
Financing Service Demonstration Institution”, “Youth Leading
Enterprise”, “Bank-guarantee Cooperation and Supporting
Small and Medium Enterprises Financing Social Responsibility
Award” “Foshan Citizen’s Most Favourite Financial Institution”
and “Class AA Success Finance Innovation Team”, and
repeatedly awarded the “Major Tax Payer” by the People’s
Government of Chancheng District, Foshan City and AA
credit unit. Yangmianshan Company Limited, a subsidiary
of the Group, was included in the “National Pig Production
Capacity Control Base List” and the “Demonstration Farms
for Livestock Farming Standardisation” by the Agriculture and
Rural Department of Guangdong Province.

SUSTAINABLE DEVELOPMENT GOVERNANCE

SUSTAINABLE DEVELOPMENT GOVERNANCE
STRUCTURE

In order to efficiently advance the strategic research and
planning of sustainable development, improve the ability to
cope with and manage environmental and social risks, and
achieve optimal allocation of resources and inputs, the Group
has formed a three-level governance structure of sustainable
development with the Board as the highest decision-making
body to cater to the Group’s sustainable development
and actively promote the implementation of sustainable
development goals.

4 China Success Finance Group Holdings Limited

RRKREE
m ETEAREATATMERIER - 8l

XX BB 2 hkinfo@chinasuccessfinance.com °
ERMAE s — PN ERERIE > BREExHE
Ao 7 3 o

KEKERER

AEBERGBLUTEREBEEEEM  fhium
MEHETEHERREN EREIAR
EERBEEEM  FHFUTEERS S RHL
TERRHEREEEM - OFREREFIE
REBFRIFTEEE] [EREFNEE
MERBTBEE] [FFRELE] IR
BEAEXFH ) EERELSEEE] [
LT REREESHMEM] [AARERERA
BRI SRERELRE X ZRERGL
TEABARBFARAKE REFAARERE
B AKEHRBRAABLUTSAFELUE
XERABRAFERRAERERNEINATE
AMERERAREWREINBEEER
FLTES] -

ARERRAE
FAREERREE

AT = R I B AT 4 AR B R O BCRS B 5T AT
RETHE ReRREALEEARNESELE
BN EREENERMBRALE A%
BERNEFERESAREN=ZAAF
BREREARB NERAEBIREZR
VFE BEBREDHUSERREENER -



Environmental, Social and Governance Report

The Group continuously provides corporate governance and
ESG-related training (including, but not limited to, training
on sustainable development and climate-related matters) to
ensure that the Board and management remain informed of
the latest developments. This enables them to supervise the
Group’s sustainable development initiatives, address related
risks and opportunities and support more informed decision-
making and effective management with their sufficient
expertise and skKills.

Roles within each tier of the ESG governance structure have
been clearly defined to ensure that the Group’s policies, with
appropriate goals, are enforced in an orderly manner and a
close oversight is maintained on risks and performance.
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THE BOARD

The Board of the Company has the overall responsibility for
the Group’s ESG strategy and relevant reporting, checks
and reviews the Group’s established ESG topics and goals
(including climate-related risks and goals) at least once a
year. It is also responsible for the final review and approval of
ESG information disclosures.

It is the Board’s responsibility to understand the potential
impacts of the ESG topic-related risks and identify and
evaluate the opportunities for the Group’s business, strategy
and financial planning, over the short, medium and long term,
and to guide the Group in addressing these impacts and
embracing the opportunities. On an annual basis, the Board
reviews the Group’s operations, internal discussions and
materiality assessments, examines the sustainability strategy,
and monitors the progress of sustainability targets and action
plans. It also remains attentive to the latest developments in
ESG and climate-related risks and opportunities to ensure
compliance with applicable regulatory requirements.

The Board prioritises ESG governance and has been
constantly looking for opportunities to enhance the Group's
sustainability performance through setting ESG governance
approach. The Group aims to adopt a holistic approach
by including environmental and social aspects into its core
decision-making. The Group will continue to implement more
action goals and risk management initiatives that focus on
ESG issues.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE GROUP

The Group has established the Environmental, Social and
Governance Group (the “ESG Group”) under the authority
of the Board, which is coordinated by the Chief Executive
Officer, and its members involve several relevant departments
and subsidiaries.
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The ESG Group is authorised by the Board to perform ESG-
related decision-making and supervisory functions, and to
coordinate the advancement of ESG initiatives across all
business segments and departments of the Group. The
ESG Group is responsible for implementing specific tasks,
including coordinating daily ESG activities such as data
collection and information reporting across departments,
conducting data analysis and calculations, and monitoring
and reviewing the progress and performance of targets set
for material ESG matters (including climate-related risks and
opportunities). It reports regularly to the Board to facilitate the
continuous enhancement of the Group’s ESG performance.

During the reporting period, the ESG Group reviewed the
Group’s existing ESG governance framework and the
progress of annual ESG key performance indicators. With
reference to the latest provisions of the ESG Reporting Guide
and the IFRS Sustainability Disclosure Standards, the Group
comprehensively assessed the substantive impacts and
potential opportunities arising from climate change on its
business development, operations and value chain, ensuring
effective progress on climate-related matters.

FUNCTIONAL DEPARTMENTS OF THE SUBSIDIARIES OF
THE GROUP

All departments, under the overall arrangement and guidance
of ESG Group, carry out daily ESG-related work, mainly
including but not limited to providing ESG-related data to
ESG Group in time to advance the implementation of detailed
tasks, regularly reporting the concrete implementation of ESG
goals, and timely giving feedback on issues identified during
the implementation process.

RE  #HERERES

ESGNEREFEREETESGHEARE R
EERE IHNESAEEZEBRAEESHMM
WEANRESGIENER ZFEARIFE
ERAEHASHIIRROBELRE ER
HEXEHFESGT R UHBEETON:
5 ERYRIAKREEEAESGEE(ER
RIERERREKE)MHENERENEER
KRB O THRAEETSETER UFENS
HMEESG T EA KA -

WEHA  ESGNAEARFTAEEESGERR
AEFEESGHARBEUNERNER W2 R
ESG ¥R & 5 5l & IR X RCBIBR A 75 ¥R & A 5
BRERER) GEZEAKERBKRE(LEE
BEHER ELEMNEERTRNELRE
FEEKS  RERGRAENSAERER -

B % B 2 Al B aEEPFT

EHFIHEESG/NEMNBRELHMEET - #
TTESGHBBEE I - TE8%E: kKM
ESG/MARRHESGHERBEEE  HBABITHE
MEMRE : THERESGE RN ARNT
B REREATERETFERNOHFES -

FESBEEER)ARAF 4



Environmental, Social and Governance Report

RE - #HE8RERRE

SUSTAINABLE DEVELOPMENT STRATEGY

As a responsible corporate citizen, the Group upholds
the core philosophy of “Great Cause of Success, Serving
the Society” and is committed to integrating the concept
of sustainable development into its daily operation and
management, so as to minimise the impact of its operation
on the environment. The Group pays attention to the future
development and the long-term interests. While constantly
innovating on business models and improving service quality,
the Group actively fulfills its social responsibilities, and strives
to create value in four aspects, namely standardizing orderly
operation, cultivating professional talents, green low-carbon
operation, and supporting community construction. The
Group also shares its operating results with shareholders,
employees, customers, investors and partners to promote the
sustainable development of the Group and the society.
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COMMUNICATION WITH STAKEHOLDERS

We understand that stakeholders’ engagement helps to
continuously improve the Group’s operating performance.
The Group always values the opinions of stakeholders and
believes that it is crucial to maintain open and effective
communication with them. We maintain active contact with
our stakeholders through a variety of channels to understand
their concerns, expectations, needs and views, so that we
can more objectively review the Group’s efforts in assessing,
planning, implementing and managing corporate sustainable
development. We firmly believe that continuous improvement
of communication with stakeholders will help the Company
become more open and transparent, and create greater
value.

In order to enhance the ESG disclosure and provide a
base for establishing long-term goals, the Group regularly
assesses the information collection system and process to
help the stakeholders fully understand its ESG performance
and ensure that the stakeholders can conduct meaningful
comparison and analysis.

The Group has identified key stakeholders that are vital to our
business and established various communication channels.
The following table summarizes the key stakeholders of the
Group, and various communication platforms and channels
used to reach, listen and respond to the key stakeholders.
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BRI HE8RE

B E
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Stakeholders
BiE

Concerns/Expectations

BEH HE

Engagement channels
BERE

Governments/regulatory
authorities

— compliant operation

— paying taxes in accordance with the laws
— supporting national strategies

— offering employment posts

tax declaration

correspondence of official documents
implementation of policies

site inspection

information disclosure

BT/ B B #6PY - ARKE — MR ER
— FOERH - RXER
— XEEREE - BR#1T
- REMERL - HBER
- EERE
Shareholders/investors — return on investment — annual general meetings
— corporate governance — annual reports and interim reports
— operating strategies — announcements/circulars
— regular and timely information disclosure — the Company’s website
RR1REE - REMBT - BREREAFEKRE
— AAAE - FHREPHRE
- RERM - D&/
- REHNEERE — RAAT
Employees — protection of interests — daily operation of the labour union
— remuneration and benefits — staff evaluation and performance
— occupational health and safety assessment
— training and career development — staff activities
— good working environment — regular meetings and trainings
— team culture construction
BT - EngE - TeREEE
— FEEA - BIFNERBEUERZ
- BERREZ2 - BIEH
- B RBEZER - EHgRRE
— REFNIERE - BB ER
Customers/consumers — safe and quality services/products — visiting customers on sites
— effective communication — site visits from our customers
— protection of interests — after-sales service and complaints follow-
— privacy and data security up
— customer hotline and email
BF/HBE - R2BENRYEE® - BHESEP
- ERER - BFRSTHHE
- BEmRME - ERREERF
- BRANEERS - BRPRABRREH
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Stakeholders
&

Concerns/Expectations
BEE HE

Engagement channels

E4

P

BRE

Partners/suppliers/
distributors

AERBH HER, /S

— performance in accordance with the laws
— mutual benefit and win-win result

— fair procurement

— established supply chain management

~ REBH

—~ SRR

- ATAENRHS

— EEOUEREE

negotiations of strategic cooperation
communication and mutual visits
review and evaluation of cooperation
process

BiE & E A
RMED
BfERER kT E

Financial institutions

TREE

— compliance of the laws and regulations
— truthful disclosure of information

— ETERER
— MERBAH

mutual visits and communication
information disclosure

BRI

BHBE

Peers/industry associations

— experience sharing
— fair competition
— commercial ethics

— joining industry associations

industry exchange and communication
on-site visits

EEYETES x4 - RBNE — MATTEGE
- ATHS ~ TR REES
- BEEE — B FED
Media — open and transparent information — interview and response to inquiries
— multi-channel communication — news release
— timely information disclosure — official websites and official accounts
e - ERHEBGER — S EEM#A
- SREER - MEEMA
- REMESKE - BA®Y - RRR

Public communities

]
3
By
=0

— public benefit undertakings

— environmental protection

— fulfillment and performance of social
responsibility

RN L £
- BHRE
- HEEABARRE

public benefit activities and community
activities

support of community projects
communication between party committee
and youth league committee
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IMPORTANCE EVALUATION

The importance evaluation helps us

different stakeholders’ expectations of the Group, to
better response to stakeholders’ concerns, and to provide
the Group with a strong basis for formulating long-term

strategies. In order to fully identify the
and governance issues that are import

EEMRIMG

to gain insightinto ZEZUFHEDREMEABEBE TR F N
EFHAEBNHE FHHOERSHE D
MY WAAEEGHETERERBIEERE N
R BRSO HBAIEAEENMEBEEENIR
environmental, social 3% - @ REAZEE RMABBUTHAE
TEEETE -

ant to the Group, we

conduct importance evaluation by the following means.

5]
Identify ESG
Issues

B RIESGRE

ESG-related issues were
identified based on the
Group’s sustainable devel-
opment strategy, industry
regulatory requirements,
related guidelines of the
Stock Exchange and ESG
disclosure standards, etc.

WRIBANER B /O A] 58 35 R BN RS

CITREEER - B AriAR
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Communication

with
Key Stakeholders
FTEFOERBE

Identify the list of key
stakeholders, and
understand the opinions
of internal and external
stakeholders on the
importance of ESG issues
through online questionnaires
and daily communication and
feedback.

B EBFHNELE - BB
wEAEHS BRARRE
FWA - TN E S
ESGHEMEEMRZEER -

\_ <0
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Prioritisation and
Adjustment of

Material Issues

ERMBEFTEAR

Prioritize the ESG issues
based on the management’s
judgment on the Company'’s

strategic operation and
development, combined with
the key stakeholders’ focus

on ESG issues, in order to
form a materiality matrix.
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During the Reporting Period, the Group conducted an annua
audit and review on the ESG important issues in combination
with the actual business development, industry development
trends and ESG regulatory requirements. The following matrix
and list set out the important issues we have identified.

According to the materiality matrix, the Group should focus
on issues relating to the society and governance.
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Chart 2 Materiality Matrix
Elik2 BEMER

Importance to the Group’s Business Operations

Environmental Issues
BRIREAE

Social Issues
HERE

Governance Issues
ERBE

1. Responding to climate change 6. Supply chain management 13.  Corporate governance
2. Greenhouse gas emission 7. Protecting the employees’ rights 14.  Internal control and risk
3. Energy management and interests management
4, Water resource management 8. Employees’ remuneration and 15.  Anti-corruption
5. Waste discharge benefits

9. Career development and talents

training

10.  Occupational health and safety

11.  Product responsibility

12.  Community investment
1. EHERERZ 6. HERER 13, ARER
2. R E R 7. RIEE T 14, AERERER
3 BERERE 8. BT EER 15. RESF
4. KREIRE B 9. BEREREATIER
B REE MR 10. BiEEREZSE
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RiR - #HERERRE

ENVIRONMENTAL RESPONSIBILITY

The Group’s core businesses primarily include financial
service sector, breeding service sector and energy storage
system selling sector. The financial service sector segment
mainly provides customers with diversified financial solutions,
including guarantees, finance leasing and asset management.
As this business is predominantly office-based in nature,
its operations have minimal impact on the environment and
natural resources; breeding service sector has high correlation
with the environment and natural resources due to its
business nature; energy storage products sold are effectively
promoting energy transition and sustainable development by
leveraging clean and green energy sources.

As a responsible enterprise, we are fully aware that the proper
management of the environmental, social and governance
matters is of key importance to the business development
of the Group, and also deeply acknowledge the importance
of protecting the environment to the global sustainable
development. We strive to minimise the impact of our
operations on the environment by improving the efficiency of
the use of resources, promoting environmentally responsible
business practices, and cultivating environmental awareness
among our employees. We will continue to improve our
environmental protection performance and strive to achieve
our vision of sustainable development.

1 4 China Success Finance Group Holdings Limited
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The Group strictly follows the state laws and regulations,
carefully implements the environmental protection management
policy of the local governments, comprehensively implements the
environmental protection-related management measures of the
Group, and proactively discharges the environmental protection
and social responsibility as an enterprise. These main laws and
regulations include but are not limited to the Environmental
Protection Law of the People’s Republic of China, the Law of
the People’s Republic of China on the Prevention and Control
of Environmental Pollution by Solid Waste, the Law of Water
Pollution Prevention of the People’s Republic of China, the Law
of the People’s Republic of China on the Prevention and Control
of Atmospheric Pollution, the Environment Impact Assessment
Law of the Peoples’ Republic of China, the Regulation on Urban
and Rural Household Waste Treatment in Guangdong Province,
the Water Pollution Control Ordinance, the Air Pollution Control
Ordinance and the Waste Disposal Ordinance of the Hong
Kong Special Administrative Region and other regulations
on environmental protection and pollutant control. We have
also formulated the relevant internal management measures
to reduce the discharge of pollutant while enhancing energy
conservation.

RESPONDING TO CLIMATE CHANGE

A series of impacts brought about by global climate change
are becoming increasingly severe, responding to climate
change has become a common challenge faced by humanity,
and accelerating the low-carbon transformation has become
an inevitable trend. As advocated by the Paris Deal, all
nations worldwide have taken decisive steps in response
to climate changes. In order to support the green and low-
carbon transformation action, China has proposed to achieve
the peak carbon dioxide emissions by 2030 and realize the
strategic carbon neutrality decision by 2060. To cooperate
with the state in achieving the double carbon goals, the Hong
Kong Government also announced to realize the carbon
neutrality by 2050. The Group has proactively responded to
this and maximized its efforts to support the national policy
by conducting a comprehensive review on carbon emission
data to the core business of the Group, identifying climate
change risks while exploring opportunities for climate change,
and adjusting the corresponding carbon reduction goals and
action plans based on the our business operation to enhance
the Group’s climate change adaptability and actively grasp
the opportunity from low-carbon transformation.
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RiE  HERERBEHS

1. Climate Governance

The Group has incorporated climate change response into
its ESG governance framework and advances climate-
related initiatives in a structured manner through its three-tier
sustainability governance structure, with a view to developing
a climate governance model aligned with its diversified
business portfolio.

The Board of the Group, as the governing body for climate
oversight, bears ultimate responsibility for supervising
climate-related matters. It evaluates and assesses significant
climate-related policies and plans of the Group and reviews
the potential impact of climate targets on the Group’s key
business strategies.

The ESG Group is responsible for identifying and managing
climate-related risks and opportunities. It integrates climate
risk management into the Group’s overall risk management
framework, coordinates and systematically advances climate-
related initiatives, and regularly reviews and reports to the
Board on the progress of climate-related targets. In addition,
the ESG Group collects reports from various departments
on climate-related matters at least twice a year and provides
timely feedback to the Board.

Each department of the Group, based on its respective
business unit, implements climate response measures and
carbon reduction initiatives, undertakes the collection of
carbon emissions data, and consolidates and organises such
data to ensure traceability and accuracy.
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2.  Climate Risks and Opportunities Identification

The Group is deeply aware of the changing and multifaceted
impacts of climate change on enterprises. To better respond
to climate-related risks and opportunities, we take the latest
requirements of International Financial Reporting Standard 2
- Climate-related Disclosures (IFRS S2) as our guidance to
gradually improve the identification, evaluation and response
of climate change risks and opportunities, continuously
exploring and practicing the low-carbon operation model.

During the Reporting Period, the Group considered climate
scenario analysis when identifying and assessing climate
risks and opportunities to better evaluate the Group’s climate
resilience. The scenario analysis focused on the Group’s
primary core businesses, including financial service sector,
breeding service sector and energy storage system selling
sector. We applied the IPCC SSP1-2.6 and SSP5-8.5
scenario models of the Shared Socioeconomic Pathways
(SSP) from the Intergovernmental Panel on Climate Change
(IPCC) to assess potential physical risks, as well as the
Net Zero Emissions by 2025 Scenario (NZE Scenario)
and the Stated Policies Scenario (STEPS) models from
the International Energy Agency (IEA) to assess potential
transition risks and opportunities, covering the short term
(0-2 years), medium term (2-10 years), and long term (more
than 10 years) to capture the dynamic evolution of the impact
of climate change on the Group’s assets and business
operations.
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Climate scenarios for physical risks

MERERREESR
Scenario
Scenario type selection Scenario description
BERER EREE &R
High-Carbon |[PCC SSP5-8.5 1. By 2100, CO2 emissions will double, and temperatures will
Scenario rise by 4.4
2. By 2100, sea levels will rise by approximately 0.23 meters
3. Countries continue to exploit abundant fossil fuel
resources and adopt resource- and energy-intensive
lifestyles
= iRIE R IPCC SSP5-8.5 1. F2100F —AEHMHEREREN—F REAS
4.4TC
2. H2100% - BFEE LH40.23K
3. HEMAFECARKMER HRAERMEREEL4£E
7
Low-Carbon IPCC SSP1-2.6 1. Global CO2 emissions will drop to zero around 2050, and
Scenario temperatures will rise and maintain at 1.4-1.8C
2.  Sea levels will rise by approximately 0.19 meters by 2100
3. Countries will prioritize environmental protection, using
clean energy and sustainable resources
i IPCC SSP1-2.6 1. 2R -ZGEWHEMEL2050FFIERES - REHS
BEML1.4-1.8T
2. F 21004 - BFEB EAL0.19K
3. HZEBARBRE  HRABSRERNAIFEERER
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7

Climate scenarios for transition risks and opportunities

BARRNEBRRER

Scenario
Scenario type selection Scenario description
BERER FEREE &R ut
High-Carbon STEPS Focusing on existing policies and announced but
Scenario unimplemented measures, without considering additional policy
implementation, and gradually advancing transition, with limited
effect on emission reduction
= RS = STEPS EZERVRABRENDEMERERONEK - ~F BB
WEEM  WEER - HHERRER
Low-Carbon NZE By introducing stringent climate policies and accelerating the
Scenario adoption of clean energy and technological innovations to
achieve net-zero emissions by 2050
BB = NZE BALABRBREEE - NRIBRERMXM A ER -

BEH2050F FTHHRMB R

The ESG Group evaluated in terms of “the extent of the (KEAREE B EXEIEN  ESG/NAER 22
impact” and “probability of occurrence” based on the @ERE M |FN[ 24 M ] ee M | /R (8 4 i 175
Group’s business situation, and combined with climate {4 &4 RIEESOM @ BB 7T ZIEA s 4
scenario analysis and identified several climate-related risks QAR EHB LAV HESLZEZHNRIEHBERE B &
and opportunities that may have impacts on the Company’s  #:8 - W5 BIF| N T &

business and finances, which are set out in the table below,

respectively.
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Transition Risk

BRRR
Time range
I ) 45 B
Climate Short Medium Long
Type of risk Description of risks scenario term term term Response measures
mRER [ B it RIRER bk H &H FES 15 1
Market risk Financial Service Sector: NZE Extremely Low Low | For financial service sector,
s ER SRBBRA low we closely monitor the
" With the introduction of | NZE 1R iy iy higher-risk industries
dual carbon targets and such as carbon-intensive
environmental protection | STEPS Extremely | Low Low industries, and reduce
policies, the business of low business in industries
several customers in carbon- | STEPS RIE & iy regulated by environmental
intensive industries may policies;
be restricted, leading to an . SRBRBREAE TONEE
increase in their credit risk or BEERTESRRRRAT
a decline in their repayment ¥ HRXBRRBERENT
ability, thereby increasing the RO EBRR
Group's risk control costs; u For the energy storage
] BECHAGRERIFR system selling sector and
e BOREEHTENTP breeding service sector,
MEBTEZR  SHEEA the Group will continue to
BRIE MR ERAEN TR - # strengthen cooperation
g mEERER A ; with suppliers to enhance
Breeding Service Sector: NZE Extremely | Low Low supply stability and
BEEBBRA low minimize the risks arising
[ Climate change may cause NZE s & I from rising raw material
a series of impacts such as costs;
rising energy prices, feed STEPS Extremely | Extremely | Low . [BEAL Z s e 45 T ST AR I
prices, and transportation low low R AER TG N S
costs. SlEE R BE K EENAK HAREER
L] REECFRERERERR B S B LR A - RE RS
SR ER L ERRAEM Emg%mﬁm$tﬁ§%k
§ORIE The ;nergy storage system
Energy Storage System Selling | NZE Extremely | Low Low ) i
Sector: low selling sector is constantly
BRRGHERA NZE BiE i3 I adding new Product
, , Research & Development
[ With the improvement of new
energy industry prosperity, STEPS Extremely Extremely Low that meets market demand,
lithium battery upstream low Low maintaining its technological
material product prices may | STEPS i i {E & advantage in the industry,
increase, raising the cost. and thus striving to maintain
Increased competition in the a certain profit margin.
field of lithium battery energy FER AR E R IR
storage systems has led to a Bam5H kNN EmHE
decrease in profit margins. REEETEORMES -
. BETERTERAENR MhERE—ENMEZER -
® BER RV RERER
FELA HEKE B8R
AL RATRE B F MBS B
HZERE TR -
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Transition Risk

BHARK
Time range
R EE
Climate Short Medium Long
Type of risk Description of risks scenario term term term Response measures
BRER 830 RIS 5 5 ki &H e 1 i
Reputation risk " Stakeholders expect the Group | NZE Extremely | Low Low " We strengthen environmental
BEER to be more transparent in low disclosure and establish
disclosing environment-related | NZE fRIE i iy emission reduction targets
information. Failure to respond and action plans to create a
may have an adverse impact | STEPS Extremely | Extremely | Extremely low-carbon brand image.
on the Group's reputation low low low . RICRFREANEERE L
v BHEBZEEEERNEE | STEPS B g B Gy e 3L Silor s 1
EERRBEMER BHEED BIERRET R
- ARHEREBERYE
Policy and legal risk | m The country implements more | NZE Extremely | Low Low . We make efforts to develop
G E VRN stringent and aggressive low low-carbon transformation,
climate and environmental | NZE fRIE 1 (i3 optimize the energy use
protection policies and structure, and increase the
regulations, and the Group's | STEPS Extremely | Extremely | Low proportion of biomass energy
compliance costs increase. low low in place of fossil energy, so as
If it fails to meet regulatory | STEPS 1R &K & to cope with the increasingly
requirements in terms of stringent environmental
climate and environmental regulation;
management, it may face risks " RANEEERER  BER
such as lawsuits, fines, and FRER B4 ERfs
credit default; LRERNLH - AR AR
" BIXHETE B ERMN R EN BRORREE
BERESHERER &8 n We progressively promote
MEBKAEM EERER the Group’s business carbon
BREERSTERERREEE inventory and set up emission
S RgmEERA e reduction targets and
REOZER ; emission reduction paths, so
] Governments may shift the as to enhance the Group's
damage caused by carbon resilience to climate change
emissions to emitters through and minimize the impact of
higher carbon prices or energy climate change on the Group
taxes at the policy aspects.
" B s RAREREBIH " BORESBERRBESET
W R B R E 1B MRS B R ROA
B GHRE T URAXEEERYREE
emERlt  REREZ(E
BEBEHAEENTE -
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Transition Risk

HHER
Time range
R €
Climate Short Medium Long
Type of risk Description of risks scenario term term term Response measures
RisER Jlg 30 RRES bk i RE %1 i
Technology risk . In order to meet relevant | NZE Extremely | Low Low . Breeding service sector:
R R R policies and low-carbon low The hog breeding farms
transformation requirements, | NZE TR 1K & iy have obtained environmental
the Group may have to invest assessment approval, and
in purchasing new energy | STEPS Extremely | Extremely | Low will continue to improve
and environmental protection low low its breeding technology.
equipment, and operating | STEPS fRIE THIE (i3 We actively increase the

expenses may increase
RmREERRRERELR
¥ EEFERNERREH
RRRENRRRE  EER
XHEEM

proportion of renewable
energy use through biogas
power generation;
BEBRBRSE : £EEEGE
DERETERE  WEEFE
BOERERIT - BERAARR
BRERMN - REABELRM
RHl

Energy storage system selling
sector: We develop future
smart energy storage systems.
RERREERA - PERR

22 China Success Finance Group Holdings Limited



Environmental, Social and Governance Report
RIE -HERERBE

7

Physical Risk
MERR
Time range
R EE
Climate Short Medium Long
Type of risk Description of risks scenario term term term Response measures
BRER 830 RIS y H &H e 1 i
Chronic physical Financial Service Sector: SSP1-2.6 Extremely | Extremely | Low [] We set up a risk response
risks: such asrising | S ERBARSE - low low team to conduct workplace
global temperatures | Persistent high temperature | SSP1-2.6 1B {E TRIE iy risk safety inspection on
21 and dry weather increase the a regular basis , equip all
MRIRRE EF risk of fire, and may also lead | SSP5-8.5 Extremely | Extremely | Low workplaces with emergency
to a decrease in outdoor labor low low supplies;
productivity and increase the | SSP5-8.5 BIE 1R & . R BBRES N THAL
frequency of work-related BABARREZRE AT
injuries; BAGHEEEZDE ;
u BEURBLZERRLMAL n We construct the rainwater
Bk - REFAEEEHPINE and sewage diversion and
BEENTR  ENIEER discharge system within the
BHEMBAR hog breeding farms, dredge
Breeding Service Sector: SSP1-2.6 Extremely | Extremely | Low flood drainage pipes in time,
BRRBARA - low low and construct the flood control
" The increase of extremely | SSP1-2.6 fHIE iy iy ditches surrounding the
hot weather may lead to breeding farms to minimize the
a decrease in crop yields, | SSP5-8.5 Extremely | Low Moderate impact of rainstorms on the
thereby affecting the price low breeding farms.
of feed ingredients and | SSP5-8.5 f&IE i3 H . EREBIE RN REK
increasing operating costs; 2 RERBHEEE
L] BRARRES  TRERRE ERBEGABRRNRE K
NEETHE  KHFYERAHR RRURESNYERER/
HHER - BMEERA BE -
[ ] The rise in temperature is
not conducive to the hog
health. It is necessary to
turn on the air conditioner,
ventilate for a long time
or increase the measures
to relieve the heat, which
increase the operating
cost;
. FELATHMRERRER
R BEREERER BEN
BmEEEE EMELK
AN
Energy Storage System Selling | SSP1-2.6 Extremely | Extremely | Low
Sector: low low
RERGHERR SSP1-2.6 1R 1 il &
[ Persistent high temperatures
may reduce the lifespan | SSP5-8.5 Extremely | Low Low
and output power of lithium low
batteries inverters, affecting | SSP5-8.5 1R i &

power generation efficiency.
SERAREREETHEE
REGRBLME YERE
WM& o
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Physical Risk
NERR
Time range
R EE
Climate Short Medium Long
Type of risk Description of risks scenario term term term Response measures
BRER BBt ER b5kl b &H %1 i
Acute physical risks: | Financial Service Sector: SSP1-2.6 Extremely | Extremely | Low . We formulate emergency
extreme weather SRBEBRA low low plans for extreme weather and
events, n Affected by extreme | SSP1-26 fRIK iy & regularly train the employees
such as typhoons, weather such as typhoons on risk prevention and safety
heavy rainfall, and rainstorms, the risks of SSP5-8.5 Extremely Low Low education:
ﬂOOdi’ etc. investment and financing fow " HEERARESER 4
=M ERER : o SSP5-8.5 i & & HETHETRARHERZ2H
- activities as well as
B RREM ESRH
ImBem, - M - employee alttendance and . In the event of the extreme
RIS safety have inoreased; weather, we will strictly follow
. RBE- RESFEERAY the govérnment's policy and
B ORBEEY EIHY% o ‘
2R gwdelmejs in staff and line
. . stoppage;
Breeding Service Sector: SSP1-2.6 Extremely Extremely Low . EEEREAE  BRERH
ERRBRA o o FRERA R IRE -
= Typhoons and rainstorms | SSP1-2.6 | & BE {5 Y
may seriously affect
production equipment, SSP5-8.5 Extremely | Low Moderate
increasing operating and jow
, SSP5-8.5 TR IE 1= F
maintenance costs;
. BeR - RRAIRHEEREE
KBREZE EMEENEE
REMA
n The farms are located in
mountainous areas, floods
may increase the risk of
flooding, landslides;
. BRGURILE R T8E
BOKE - LR ER 0 E R
m:
Energy Storage System Selling SSP1-2.6 Extremely Extremely Low
Sector: low low
Bz e in s SsP1-2.6 | W Bi& i
L] Sudden extreme weather
conditions may impede SSP5-8.5 Extremely | Low Low
product transportation. jow
SSP5-8.5 BIE & &

REGRARITEHERER
feipdlit
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Climate change opportunities

RIFELHB

Opportunity description
HOA

Resource efficiency

Through green operations to reduce the Group’s operating costs in
the medium - long-term, such as energy conservation and emission
reduction, water resources and waste management, etc.

MEEEE  WMERREE KERKREEMERE  RRHAAAR
SEEZEFEKAR

Energy source

BE R SRR

Consider in advance the upgrade of energy equipment used in the
operation process, and increase the proportion of low-carbon and
renewable energy applications, which can reduce the risk of rising
costs brought about by energy price rises in the future
AMEZRHELBRTEANRERKBETAR  ReBHRRAB
FEREREEALL A - AIRERREERES EABRAKAR LR
[ B

Product and service

7 m B2 AR 7%

Continuous innovation and research and development of new low-
carbon products and services can improve the competitive position
of enterprises in the industry and effectively adapt to changes in
consumer preferences
BEFNAETFNERERILRBANRSEENTESR F i
i - ARGEEHEE ORI E

Market opportunities

™5 #8

New energy-saving and environmental protection industries have
been cultivated in a favourable policy environment, and the financing
guarantee demand of small-scale environmental protection service
companies has increased, and green financial business has become
more popular in the market

With the popularization of green and low-carbon concepts, consumers
prefer climate-friendly products and services, and the demand for
new energy products will increase
HEMIFPRETEELNNGERRESE SRS HIRRRE
TEAREEREREN  SCeREKREXITISSE
EGERBRBEINETR  HEEEFMEARIKRSEE D ER
% HEEREROTRESES
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3.

The Group integrates climate change response measures into
its long-term corporate development strategy,
comprehensive risk governance mechanism. In accordance  #& ¢
with the latest disclosure requirements on climate change
under the Listing Rules and relevant guidance under
IFRS S2, the Group systematically advances its climate
risk management, setting up a mechanism covering data
collection, risk identification, risk assessment, and continuous

wE

Management of Climate Change Risks

establishing a

3. RIRE{EREE

Al ¥ | = &
¥ 8 45 3

B RIRIE

monitoring to ensure climate risk management aligns with the
Group’s long-term sustainable development strategy, thereby
continuously enhancing the Group’s climate resilience.

Industrial Data Collection

TREBWESE

Risk Identification

JEE\ e 8

Risk Evaluation

RRETLS

AEEBEHREELBRACENRBRE
A ZUuTEMERBRERAMKS
M &I EZ KK IFRS S2
'/%#y’:%&s@ﬁ%ﬁﬂiﬂﬁmm?
FREZSEKSE - BBR#ER -
SEEEIE M

Risk Response and Monitoring

[\ P PR ER B 42

20

TCFD' s

Referring  to  the
recommendation and the latest
requirement guidance from IFRS
S2 to conduct industry-level risk
inspections, collect and analyze
peer  disclosure  documents,
industry research reports, in-depth
media reports, and  policy
developments.

S2ETCFDRIE# MIFRSS2HY
S EkiE5] Lﬁﬁ%ﬁ
@mﬂ’%é ES @S
WHHWWX# ﬁ%ﬁ
ﬁ# CIHERERERK
@@%%o

Convening meetings between all
department  managements,  to
identify a climate change risks and
opportunities list that is closely
related to the Group’ s operation
and value chain from a physical risk
and transition risk standpoint.

BESBEANEEEBEFASH
Tﬁé%f@ﬂﬁﬁﬁ@?@@\ 2 ) £
CERIHERAREE R HEE

?DFTE%L%&”HMF@E@T“%“
BRFiBEE o

Based on the extent of the impact
and the probability of occurrence
of climate change risks and
opportunities, applying climate
scenario analysis, combing the
Group” s business and operation,
to evaluate the impact on the
Group” s financial and strategic
development.

RIEREECRR BN
FEBREMELEHRE  EM
AR iﬁ”ﬁﬁ %é%ﬁ’ﬂ

i nﬂéﬁﬁ‘i
IEMK&;@W??*F‘ MEER
o

Formulating the climate targets and
action plans against major risks and
opportunities  and  periodically
reviewing the risk management work
plan and evaluating its effectiveness.

Monitoring the identified climate
change risks and opportunities and
regularly evaluating and reviewing
the execution and effectiveness of
the relevant action plans.

B AR B ERIEE
ERITEE R - EMRERRE
BT BILAHEE AR -

HE BRI R
BETENE - WHERRITE)A
%UE/U%M?%DE?&’IE%EG%E@E“F
AR o

Climate-Related Risk Management Process

1% 18 B A
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4.  Financial Position, Performance and Cash Flows

During the year, the Group has reviewed and conducted a
qualitative analysis of the potential financial impacts arising
from various climate-related physical risks and transition
risks. Following the assessment, such risks did not have
any material impact on the Group’s financial position or
performance during the period. Further details on the
qualitative analysis of the expected financial impacts are set
out in the section headed “Climate Risks and Opportunities
Identification — Description of risks” in this report.

Given that the quantification of the financial impacts of climate
risks is reliant on long-term scenario assumptions, and that
the impacts of climate risks cannot be accurately isolated
from other operational risks and quantified separately, the
Group is of the view that, at the current stage, quantitative
estimates cannot constitute reliable or decision-useful
information. Going forward, the Group will continuously
improve the relevant assessment mechanisms, further
enhance its data and analytical capabilities, and gradually
provide accurate and specific disclosures in relation to the
financial impacts of climate risks.

5.  Indicators and Targets

The physical and transition risks induced from climate change
have strong influence on the Group’s financial and business
development. In order to promote the Group’s adaptation
to the trend of green low-carbon transformation, we have
established and adjusted quantifiable climate-related goals
and action plans based on the carbon emissions and energy
consumption data from the core businesses segments of
the Group to fulfill our corporate responsibility of mitigating
climate change. We also review the progress of our climate
targets every year based on the Group’s actual operating
conditions, and will supplement and adjust the targets and
action plans in due course to ensure orderly progress on the
road to carbon reduction.
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Goals

Sg:

Action plans

TEEHE

Progress in 2025
2025 EE

The Group has no cases of
work-related injuries due to
extreme weather, and no
production equipment is
damaged due to extreme
weather
AEEEZFFRABHmARTLT
BHEZE  BAERZRB100%
N N =

Formulate disaster prevention and mitigation
measures:

Regularly organize personnel of relevant
departments to conduct safety inspections
to the office and promptly make
rectification when hidden dangers are
discovered;

Formulate emergency plans for bad
weather and make adjustments and
revisions based on actual conditions;

Prepare flashlights, commonly used
medicines and other materials regularly for
urgent needs;

Conduct safety education for employees
and promote relevant knowledge;

Care about the commuting of employees in
bad weather, remind them to travel safely
and provide assistance when necessary.

il € B3 SR S HE B

EHIE AR PIA BE RS THTT
TERE  BHEERREEN
ﬂi%%%ﬁﬁ%ﬁ%ﬁ@%ﬁ%%ﬁ
Lﬁaﬂ%ef
ﬁﬂ?ﬁﬁ~
Mﬁ
iTE\I
T
BLUEITEZEL AR THBEIHERN 2
BELZ2HOTTESNERREED -

Construct the rainwater and sewage
diversion and discharge system within the
hog breeding farms, dredge flood drainage
pipes in time, and construct the flood
control ditches surrounding the breeding
farms to minimize the impact of rainstorms
on the breeding farms.
ARBEBERN D REBEKESR

Frgn @t R aE - IE%%%HIE
DitE BENHEESHNEERER

RE&
NERFE o

THEREDWE

TZE2HELABAENEE

During the Reporting
Period, the Group
has no cases of
injuries due to
extreme weather,
and no production
equipment is
damaged due to
extreme weather
WEBHAN - NEE®EE
A F ] A R im KR XS
HEZR - TEAEERE
SRR PN =

Completed

E;/l:lﬂTD
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Goals Action plans Progress in 2025
B& T8 & 2025 EE
Before 2030, the greenhouse Optimize the energy structure: We actively The greenhouse gases
gases emission intensity of the | increase the proportion of renewable energy use | emission intensity of the
breeding service sector of the through biogas power generation, optimize the breeding service sector
Group will be lower than 0.15 energy struoture and reduce carbon emissions. of the Group for this
tons of CO2 per market hog' @{t BaERE - RPREGRBEBAREEE A | yearis 0.11 tons of CO2
2030 F B © AEEFHERK uﬁﬁﬁﬁﬁhh BALRE R4 - [RIEHRBE | per market hog
RBEBERBHERRBRE TS 75510 RNEEBERBIRER
RO.16M—RILHE SHE Promote circular farming? We reduce carbon EREHFDRES :
! o : - . 0.11 =&kl &
emissions and improve the efficiency of biomass
q . H—E: Pl:ﬁ AR %
energy use by collecting manure for organic
composting, advanced treatment of sewage
and biogas slurry and returning it to the field for
irrigation, and collecting biogas for heating and
power generation.
HBRREHE?: RMRAAWEE TETAR
R AEREBERKEBREBEHRZE  KE
BRERBEZ —FRIBREBEF N - B
HME  RBReEWERERBE-
Carry out afforestation: We plan to plant about Completed
100,000 trees and 300 mu of grassland in the BEE T
farm to offset the carbon emissions generated
by business development.
FREREREMN  RMTEESESANBER
10 8RN K00 EH - LA HE ¥ 7% 5
fRmEENRFERE -
Notes: s
1. The greenhouse gas emissions from the breeding service sector 1. BEBGBRE L EREHENOEEBEL NG
account for about 97% of the total emissions generated by the EMI7%  BEEXRTEBERERM
Group, and the target setting is representative
2. Please refer to the chapter “Environment and Natural Resources” of 2. BEEEHAEEMAERRNREIBIEMARER =
this report for specific measures for circular farming 0

Each of the business segments of the Group will generate
greenhouse gas emissions in the process. Specifically, the
greenhouse gas emissions from the financial service sector = &

ELRERE

AEENEXBRAEEHFRRAEETAE
SHER - AR SR REIREAE
BHREERRN QM EME M REH

are mainly derived from the direct or indirect emissions from % « §NEETE 5 - 4% 35 0 A ACH B N B S R AT
the fuel consumption in the use of business vehicles, external BT 818 B £ sk B B B _E at 3R 4) -

purchase of electricity, paper and water consumption, and 3k & WE%%EE% NEEXBHEEEERD }é‘*
business air travel; in addition to that from above sources, air  £pkiE - U R BEAM S EHEEERGMES

emmisions are also deprived from the fuel combustion used

MIBEENF -

for the operation of production equipment in the hog breeding
farms and the indirect emissions generated through maritime
transportation of energy storage system.

SR
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The details of the Group’s greenhouse gas emissions are
set out below. During the Reporting Period, there was an
increase in the greenhouse gas emissions of the Group. Such
an increase was mainly due to an increase in purchased
electricity resulting from the expansion of the Group’s
breeding service sector.

AEBRERBOHEMRB
AEBENR
EHRNAEEREREREE

R e ﬁﬁ%gﬂﬁaﬁ
FiEA 28

REFBER TR

EREBHNESR

BRBEX  SNBENFEMLTA -
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Greenhouse Gases

Emissions in 2024

Emissions in 2025

BERE 2024 FHHE 2025 FH WM E
Scope 1
Hi[E 1 38.87 31.22
— Financial service sector
— & R 16.02 11.87
— Breeding service sector
— BIERS IR 22.85 19.35
Scope 2
iE 2 766.39 1,985.14
— Financial service sector
— B AR TSR 5B 21.71 32.47
— Breeding service sector
— B5E R 744.28 1,952.44
— Energy storage system selling sector
— BRI ER R 0.40 0.23
Scope 3
#E3 775.22 40.28
— Financial service sector
— & BRI IR 5B 3.10 6.86
— Breeding service sector
— BERBEIRIE 2.22 6.98
— Energy storage system selling sector
—HEER R EIRR 769.90 26.44
Total
&t 1,580.48 2005.44

Chart 3 Greenhouse gases emission profile: Emission in COze (Unit: Ton)

Bl&3REREBHMIB
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The density of the greenhouse gases from the financial
service sector was 1.51 tons of COze per employee; the
density of the greenhouse gases from the breeding service
sector was 0.11 tons of CO2e per market hog; the density of
the greenhouse gases from the energy storage system selling
sector was 0.13 tons of CO:ze per ton of product.

Notes: Source of data for preparation

1. Scope 1 greenhouse gas emissions were calculated using the
Greenhouse Gas Emissions Calculation and Estimation Tools
developed by the Hong Kong Green and Sustainable Finance
Cross-Agency Steering Group.

2. Scope 2 greenhouse gas emissions were calculated using emission
factors from the 2024 China Regional Grid Baseline Emission
Factors for the Emissions Reduction Project (Chinese Mainland)
and the 2024 CLP ESG Report (Hong Kong), respectively.

3. Greenhouse gas emissions from maritime transport were
calculated using the carbon emissions accounting tool provided by
Mediterranean Shipping Company (MSC).

EMISSIONS MANAGEMENT

Pollutant discharge management is one of the Group’s key
concerns. We strictly abided by national laws and regulations
on pollutant discharge, and implemented close management
and control over discharge management in all aspects of
operations. We are on the road of green and sustainable
development, constantly improve the environmental
management system, implement environmental protection
measures, and fulfill corporate environmental responsibilities.

The Group strictly adheres to the state and local relevant laws
and regulations and strictly controls various emissions from
its business operations so as to ensure that all production
processes meet the relevant laws, regulations and industrial
standards. During the Reporting Period, the Group did
not have any non-compliance incidents relating to air and
greenhouse gas emissions, discharges into water and land
nor generated any hazardous and non-hazardous wastes.

RE  #HERERES

SRR RN EETREERNETEATERE
Bi1s1M-_atmEE  EERBERANE
EREFNZEAGERRBOIIME — |1t
MEE REZSKHERMHBEZTREBER
REAEBWEROAZE _S/IHES -

i BURRER

1. BE-MEERBINEREESENAUHESR
BREES MRV EERBREEMGE
TAFE:

2. ®WECHRERBIIRRE(024 FERIERF
B B ARG NEF )P EAM) k(2024
BIBESGHE)(FB)ENFEBAEHR D FIFHE

3. 8 8 5 )R = RS BERUE A MSC(Mediterranean
Shipping Company) 12 #t # B x BEUIZ B T B &

o
= o
>

HBRYEE

ARMBNERERASEEHRBEINRS Z
— BABERETEREBSRAYBERNE
REB WHELTRRONERERET
IEHNEE - RMABRTKRETRENERZ
T TERREEREK
B BOTAEREREME-

PN

o

FERRIRE

8 5% 5

AEBBERETER MM T BEERER
BREBEBELTNSEER  BRAA
TEBROTAMEBEREIRRITEREL -
R|BEMHE - AEELBEEEFRAK - L
WhZRER  RELEERETERENS
HEMEF -
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1.  AIR EMISSIONS 1. ZERFEHRY

The details of the air emissions produced by the Group are AKNEBEANTTITHERYEBR TEY T

set out below. During the Reporting Period, the Group’s air {4 HI W - K&
emissions decreased as compared to the same period last X FH T & -
year, which was mainly because hog breeding farms did not KETEREE
carry out biogas electricity generation during the year.

EIE:Y
TE

o

%= O B B B
MR R B E A E

7

Air Emissions Emissions in 2024 Emissions in 2025
=R 2024 FHHE 2025 FHHE
Nitrogen oxides
a|1tw 6.18 5.44
— Financial service sector
— & EAR TS IR 5B 2.25 2.57
— Breeding service sector
— BRI 3.93 2.87
Sulfur oxides
a1y 3.58 0.15
— Financial service sector
— & B ARG R 0.09 0.08
— Breeding service sector
— BIERB IR 3.49 0.07
Particulate matter
BNy 5.43 0.40
— Financial service sector
— & EAR TSR 58 0.17 0.19
— Breeding service sector
— BIEMRTEIR 5B 5.26 0.21

Chart 4 Details of the Air Emissions (Unit: Kilogram)
(fr: F53)

BK 4 =R HENIT R
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Note: Statistical criteria

The scope of air emissions calculation for both comprehensive financial
service sector and breeding service sector is the use of official vehicles;
the energy storage system selling sector does not operate official vehicles
and therefore does not generate air emissions.

Note: Source of data for preparation

The emission factors used in the calculation of the emissions (nitrogen
oxides, sulfur oxides and particulate matters) generated from the use of
business vehicles are derived from the sources below:

(1) The EMFAC-HK Vehicle Emission Calculation published by Hong
Kong Environmental Protection Department.

(2) The MOBILEB6.1 Particulate Emission Factor published by the
United States Environmental Protection Agency.

These factors assume the relative humidity of 80%, the temperature of 25
degrees Celsius and the average running speed of 30 kilometers per hour,
and only included the gases discharged in the course of running.

As carbon emissions are an important part of the climate
change agenda, in order to achieve low carbon development,
the Group has made and regularly reviewed our emissions
reduction scheme based on business operations. In addition,
the Group has formulated relevant travel management
regulations and management measures for business vehicles
to reduce the emissions of greenhouse gas in daily operation.

HEREARE

FE s

i BEBREHOK

SRR R BERBIRENZERF RO ERED S

RBEEA  FERRHEERWIBEABE  MTEER
e o

i BUBREUUR

RBEERELENFHYD (RAEY WALY - WD)

SHERBA PR EBYRBATRRGEH -

(1) BERRREFEHNGE

Vehicle Emission Calculation) ©

4 18 1 (EMFAC-HK

(2) % H I8 5% 1R # ZF (United States Environmental
Protection Agency)#) %8 L ¥ K & & & R
(MOBILEB.1 Particulate Emission Factor) ©

;Aﬂ?%m@’*“ﬁg/aﬁi%sm
BHITRRE AT EI0ORES
Wﬂﬁﬁ °

mEREWK25E - F
C I RBARTTE T PR

MBERERBEELCEETHNEE-—R  RT
ERGEMNERER  HMARBEEZHZRAEB
U E I E HR A AT R BERT 8 o SN - REE
NEBRBH EHBEEREERTENAKHE
EEEARMDBAERATERERBER
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2. Waste Emissions

All the wastes produced by the Group are treated in strict
accordance with the Law of the People’s Republic of China
on the Prevention and Control of Environmental Pollution by
Solid Wastes, the Law of the People’s Republic of China on
Animal Epidemic Prevention and other relevant state laws and
regulations. The wastes produced by us were mainly from the
breeding service sector, and the financial service sector and
energy storage system selling sector also produces a small
amount of wastes.

The main harmless wastes from hog farms include hog
manure, kitchen wastes and household garbage. We use dry
manure cleaning process for hog manure organic fertilizer
processing to achieve daily clearance; Household garbage
is regularly delivered to local sanitation departments and
recycling stations for centralized treatment. We are also
equipped with an animal carcass degradation processor
for timely and harmless disposal of dead hogs and their
discarded internal organs.

For hazardous wastes, medical wastes, such as abandoned
animal vaccine needles and expired drugs, are the main
hazardous wastes generated in the production process of the
Group’s breeding service sector. Hazardous and dangerous
wastes are stored in the temporary storage rooms with clear
hazard labels and warning slogans. The Group has entrusted
the state-approved hazardous and hazardous wastes
disposal units to conduct regular treatment so as to ensure
that there will be no harm to the environment and society
during production, collection, storage and treatment.

The hazardous wastes generated by the Group’s financial
service sector and energy storage system selling sector are
mainly a small amount of discarded drugs, lamps, batteries,
and discarded office equipment such as ink cartridges. The
hazardous wastes from our Hong Kong office are handled by
the property management office of the office building, thus
there is no relevant information. As for the hazardous wastes
generated by our mainland offices, we will first classify them
and then hand them over to professional organizations with
relevant qualifications for disposal so as to ensure that they
will not cause pollution to the environment. As the relevant
information is small and difficult to calculate, we will not
disclose them here. The harmless wastes are mainly waste
paper products, and part of waste paper is recycled.
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Details of the major wastes are listed below.

TEEREVBEFERTEIIR -

~7

Non-hazardous waste

BEBZEY
Sector Type Weight Density
R H E-Rid) B8 BE
Financial service and energy Paper and carton 0.02 tons W 0.0005
storage system selling AR ] ton consumed/employee
CRBRBREBERGHE WEMEE  BEET
Breeding service Hog manure 30,554.27 tonsli 1.6257

BHEER®

E 9]

Household waste
and kitchen
wastes

EENR - Heh
Dead hog

L%}

2.281 tonslii

73.97 tonsli

ton consumed/market hog
MUEREE BHEERKE
0.0001
ton consumed/market hog

MOEREE BHEEME

0.0039
ton consumed/market hog

MEHFEE BEEMmAE

Chart 5 Emission of Non-hazardous Wastes
BXREZEEVHMREBENR
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RiE  HERERBEHS

We acknowledge the importance of green operation, and
undertake that 100% of hazardous wastes produced in the
production will be treated by hazardous wastes disposal units
holding the relevant qualifications, and that environmentally-
friendly paper will be used for all of the promotional materials
and office paper of the Group during the year.

We take various measures to reduce resource consumption
and waste emission so as to minimize the total amount of
wastes.

For daily management:

e To reduce the use of disposable paper cups and
replace them with porcelain cups that can be used after
repeated cleaning;

e To promote the paperless office and replace printed
copies with electronic documents whenever possible;

*  To select formats with high utilization efficiency of paper
for the documents that need to be printed, for example,
to choose a small font and line space when printing the
documents, and to choose duplex printing whenever
possible;

e To place boxes to collect non-confidential papers for
recycling and reuse;

° To replace LED screen with cloth meeting banner;

e To choose recyclable categories when purchasing
stationery and to reuse stationery such as envelopes,
loose-leaf binder and document bags.

For hog breeding farms:

e  To strictly control the classification and management of
non-hazardous wastes and hazardous wastes;

e To conduct the utilization of feces resources and to
recycle hog manure as organic fertilizers for use in

farms;

e To regularly deliver paper packages produced in the
production to the collection depots for recycling.
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3. Water Discharge

The hog breeding farms of the Group will produce wastewater,
such as breeding wastewater and household wastewater. We
place high importance on wastewater treatment for which we
has built relevant wastewater treatment facilities. The specific
wastewater pollution prevention and control process is as
follows:

1. Diversion of rainwater and sewage: Rain ditches have
been constructed to separate the rainwater and sewage
collection and transportation system. Rainwater is
drained to the surrounding water body through the
municipal storm water pipe network, and the sewage
system is adopted using a sewer layout, thus the
rainwater and sewage diversion is achieved.

2. Wastewater treatment: Domestic wastewater and
breeding wastewater are treated using biotechnologies
and the “solid-liquid diversion + black-film anaerobic
fermentation + aerobic treatment tank + oxidation pond”
process. After being treated, the wastewater can meet
the irrigation standards for dry crops in the “Water
Quality Standard for Farm Irrigation GB5084-2005"
and the stricter value of the maximum permitted daily
discharge concentration of water pollutants in intensive
livestock and poultry farming (the standard value for
the Pearl River Delta) under the “Pollutant Discharge
Standards for Livestock and Poultry Industry DB44/613-
2009”, the local standard in Guangdong Province.

3. Recycling irrigation: After treatment, the wastewater
is irrigated to the surrounding farmland, dry land and
economic forests through irrigation pipes.

RE  #HERERES

3. KHEERK

AEENERBRBESEESHEEELS
Ko INEEREK - EEBKE - B+ HE
BEKEE  RECERBBENSKEER
e REBREAOSRFRREMT ¢

1. MEDR: BRE/KE - BITRAMS
KW R B R BE - R BEEK
EREERBKE  SKRGRIEER
R - 5K e

2. EEKEE: EFESK . BEEBEKEED
RiTEER KABR B+ 2EK
SEB+ HEREN+ S(LEINEREL
B OBEKEEREAEINCERERKE
IZXGB5084-2005)F £ 1E1E ¥ & M2
ENMEREM T IZE(EBEEESLEY
PEMAZ £ DB44/613-2000) E ML E R
BEEKRSEYESATEHEERREE
(R=AZEE)RRE -

3. ERER:BKREERKEEEREEE
FEEH - BHREBEMR-
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RiE  HERERBEHS

By actively implementing the concept of green recycling,
energy conservation and emission reduction, environmental
protection, we achieve the goal of zero sewage discharge
through sewage recycling, treatment, reuse, and integrate
the concept of ecological harmony into the production and
operation so as to realize the wide acceptance of, and to
deliver mutual benefits from, the business development and
the sustainable development concept.

During the year, the sewage after treatment was used for
irrigation in approximately 382.5 mu of twice-ploughed
farmland, thus achieving the recycling of resources and
promoting the sustainable development of the environment.

USE OF RESOURCES

Use of resources is one of the key concerns of the Group,
and we acknowledge the importance to the environmental
protection of strictly controlling and reducing energy
consumption in the course of operation. The Group complies
with the laws and regulations related to resource utilization,
including but not limited to the Law of the People’s Republic
of China on Conserving Energy and the Administrative
Regulations on Urban Water Conservation, and proactively
publicizes the concept of energy saving and emission
reduction in the operation. Moreover, it promotes the
energy saving measures under the 4R principles, namely
the Reduction, Reuse, Recovery and Recycling. The Group
will regularly analyze the energy consumption data to
pinpoint the potential energy saving areas and formulate the
corresponding energy saving goal and the action plan.
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During the Reporting Period, the use of resources by the MWMEHAN  AEBEEERNERATEB/ELR
Group mainly included use of fuel by business vehicles, fuel FSEMEFER - L ERERERE - S
combustion by production equipment, electricity, water and KM &K - HFINEZE T & B &£ M B E
paper. Our operation does not involve any use of package F @ FERXKEEAKEEMAB R ETAMAE -
materials, nor had we encountered any non-availability M TAKXREERFEHBENEREFEEE

of suitable water sources. Below is the information of the
resource consumption of the Group during the Reporting

Period:

7

Types of resources consumed Consumption Density
ERHEEESE HEE BE
Electricity 2,511,017 kWh T E &
£z
— Financial service sector 41,068 kWhT & BF 1,207.88 kWh/employee
— & Bl R TSR R TRE B%8T
— Breeding service sector 2,469,566 kWhT FL BF 131.40 kWh/market hog
— BRI TR SEEMA

— Energy storage system selling sector

— R BE R AU iH Bk IR

Non-renewable fuel (gasoline, diesel)
FAIBERBOCRH - %4H)

— Financial service sector

— AR TSR 5B

— Breeding service sector

— BIERBRA

Water

7K
— Financial service sector
— & R R BRI
— Breeding service sector

—RIERBIR A

Paper
s

— Financial service sector

— 2 RUAR TSR 8

— Breeding service sector

— BIEMRTEIR R

— Energy storage system selling sector

— R R AL EH BRI

383 kWhT I ¥

137,930.70 kWh T F i
53,670.59 kWhT EL i

84,260.11 kWhT F &

7,933 m3 X 5 K

392 m8 37 J5 K

7,541 m8 37 5 3K

260.17 Kg T %

232.78 Kg T %=
23.95 Kg T3

3.44 Kg T%

128 kWh/employee
TRE/S%8T

1,578.55 kWh/employee
FRE/BZ8T

4.48 kWh/market hog
TRE/SEEME

11.53 m3/employee
NHEKR/SBHRET
0.40 m8/market hog
MFHKGEE R

6.85 Kg/employee
FR/BHETI
0.65 Kg/employee
TR/ BHET
1.15 Kg/employee
TR/ BHETL

Chat 6 Resource Consumption
x6BIRHEREER
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Note: Statistics coverage

The water consumption data for the financial service sector includes only
the water usage for office purposes at the Foshan office premises. Water
usage at the Hong Kong office is managed centrally by the property
management, and therefore, relevant data could not be obtained.

Note: Source of data for preparation

The unit conversion of the information on consumption of non-renewable
fuels (gasoline, diesel) is based on “Appendix Il: Reporting Guidance on
Environmental KPIs” in “How to prepare an ESG Report” prepared by the
Stock Exchange.

During the year, the Group’s resource consumption increased
as compared with last year, primarily due to the expansion
of the breeding service scale of the Group’s breeding
service sector, resulting in increases in electricity and water
consumption.

The Group sets the following goals for enhancing energy use
efficiency and optimizing energy use structure:

e  To undertake to adopt energy-saving lamps for all office
lighting;

e To make harmless treatment of sewage produced in

production, and ensure that water consumption density
will decrease steadily.
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Environmental, Social and Governance Report
RIE - HEREBBRE

Based on the actual operation conditions of the Group, ¥ AEBEKBELHNETEBER  RFAH 2
we have developed the awareness of energy conservation ETEERBEE % E M2 B H AR KE R M
and emission reduction and implemented various methods — #& ° F 92 BB 18 Féﬁ ERERREBABBERNIE
to reduce energy consumption. We have established the FE #| F 73 A = £ 4% 3E 3 >>& B R B IR 9t
Guidelines on Energy Conservation in Offices with reference % * MR ¥ 2B EL P HEERE EEIVE :

to relevant laws and regulations and the guidance of relevant

institutions, and have enhanced the energy management

work in our business operation:

7

Energy saving
E R B8 A9

Power Daily management
saving HEEE
EE

We use energy-saving lighting equipments and prioritize the purchase of electric
appliances with high energy efficiency;

We clean and replace the air-conditioner filters to ensure the normal operation of the air-
conditioners. When using the air-conditioners, we keep doors and windows closed tightly
to reduce the loss of cool air;

Office equipment, such as printers, fax machines, shredders, etc., is set in auto standby/
sleep mode when left idle and is power off if not in use for a long time;

The last employee leaving the office after work is required to check whether all the office

equipments are switched off, ensuring that lights and machines are off when no one is
there.

ERE R - B RBE R R

TEERREATHAM  UBRREFNEFEE - EAEABRBFITEHINRL
BRI

RETDK  EHE BARSHATLAERHESEAADSHE EREES &
R P B5 B B R ¢

THREBRZE —EARARIENE
BIAERME - ABEHE -

‘D]]D

TREMENLARENERESEECHEE - BERM

Hog breeding farms

EHEBEES

We regularly check and repair the production equipment in the breeding farms to
avoid the abnormalities in energy consumption. We arrange dedicated persons to be
responsible for inspecting the amount of energy consumption of the breeding farms and
reporting the potential abnormalities in energy consumption on time;

We install biogas generators and use renewable energy such as biogas for power
generation, so as to reduce the impact of power consumption from fossil fuels on the
environment.

EHMHRBESALERBETRE  BRRLRRERETNERL  KHEAREERE
REHEGHET \/ﬁﬁi B R FE BB &R ®RE
ZRBREEK  BEERBRFAUBLERREERL KRB LAMBNE N HERLIR
BEKNTE -
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RIE - HERERBE

~7

Resources saving
BEREN

Water
saving

i

Paper
saving

B 49 A

Daily management
HEER

We put up water-saving signs in areas with water outlets, requiring the staff to turn off the
taps after use;

We send designated personnel to check whether there is any leakage in the water supply
facilities on a regular basis and carry out repairs timely.

FERAKBEMEEHHORKESD  ERETEAREARKESE
MEATHREHKREESE LB 2RL REETHE -

Hog breeding farms

EHEES

We reduce water for cleaning at the condition of keeping hog houses clean and dry;

We achieve the recycling of sewage resource by fully returning to the farmland after
harmless treatment under the principle of combing the plantation and breeding using
sewage produced in production.

ERFEREESEZZFNRARE TR HERK

HAEBBRTEAN SKBEBREEGNRA  REZSCREEZRDER  BHRIFK
BIR(IEFIA -

We do our best to send messages through email and office software and actively promote
paperless approval; documents for which paper filing is necessary undergo formatting and
designing process to increase paper utilization efficiency;

We place a recycling box next to the photocopier to collect single-sided paper for
recycling;

We photocopy documents as needed to avoid photocopying too many copies.
BEBEEFHM  PARHRXAGEE  BERETEHELS‘L: BFEAEFEOXH
BAERRERS  ReAEMNAE

EEIEZRENRS  WESEAAEBRANAE

REEEXHXH  @#ELZH -
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ENVIRONMENT AND NATURAL RESOURCES
1.  Breeding service sector

The Group is well aware that the breeding service sector
is water and electricity-intensive, and that it has increasing
impact on the environment and natural resources during the
course of business. We have proactively responded and tried
to adopt a combination of various means to minimize the
impact.

The Group values the issue of management and resource
utilization of the emissions from the operation of the breeding
farms. It continuously promote the rational utilisation of
resources and the implementation of a circular breeding
model to achieve a positive ecological cycle between planting
and breeding under the guiding thinking of ecological
breeding. We collect the feces produced by the breeding
farms and return them as organic compost for use in
farmland. After the sewage and bio-liquids produced from
breeding are intensively treated, they are returned to farmland
for irrigation, thus achieving the zero emission of sewage.
Meanwhile, we have planted trees in the mountains outside
the farm to purify the air and effectively reduce greenhouse
gas emissions.

During the year, due to a malfunction of the biogas power
generation equipment, the biogas power generation
equipment was suspended and is currently undergoing repair
and replacement. Upon restoration, biogas will continue to
be collected for heat and power generation in order to reduce
the environmental impact arising from electricity consumption
from fossil fuels. Notwithstanding the suspension of power
generation, we have continued to collect manure from
breeding service sector for resource utilisation. The sewage
after treatment was used for irrigation in approximately 382.5
mu of economic forests. We also provide organic fertilizers for
surrounding farms to achieve resource recycling and promote
sustainable development.

RE  #HERERES
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RE - #HE8RERRE

FER

gt

Sewage from
hog house cleaning

FEE SRR

Breeding area Solid-liquid separation

B 7 0

Pig manure Manure
holding tank

£ 9]

Harmless treatment

RECEE

Dead hogs, hogs viscera

StH - BRk

Manure holding tank REEA

Fertilization and irrigation for twice-ploughed

/ Household electricity consumption '
. LERE 8 [ 4
Living quarters Powgr ggnerahon - -
EEE with biogases
EE
] 3
Electricity BREE ' ' \
consumption )
in breeding W%g?;?f;@, Biogases
BEAE HEEFK AR Biogas
Swine urine Sewag liquids

Intensive
treatment tank

Black-film
biogas tank

BB

RBEARE REE BRI

Biogas
liquids

:f I I B

Organic
compost

BHHERE

farmland and mountain forests
BB - L ARHE L R

Chart 7 Recycling Breeding in Hog Farms
BR7EHBRESBREEE

2.  Energy storage system selling sector

Energy storage products are important technology and basic
equipment for establishing a new type of power system
and promoting the green and low-carbon transformation
of energy, which plays an important role in supporting the
realization of the “dual-carbon” goal. The Group’s energy
storage products sold externally have multiple advantages,
such as site selection flexibility, versatility, power stability,
and high safety coefficient, which can not only realize the
transfer and transformation of energy in time and space,
but also change the traditional operation mode of the power
system, which is to be used as soon as it is generated. In
addition, the energy storage system can also maximize the
use of renewable energy by storing excess wind energy, solar
energy and other renewable energy sources to replace fossil
fuel power generation, increasing the proportion of green
power usage, reducing power generation costs, promoting
energy transformation, and assisting in the achievement of
carbon peak and carbon neutrality goals.
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3.  Daily operations

The Group also strives to reduce any potential negative
impact of its day-to-day operation on the environment and
uses various methods to reduce the dependence on natural
resources. We implement the office supplies registration
system, regularly check the consumption of office supplies,
and purchase, distribute and manage office supplies and the
inventory, so as to reduce the unwanted wastes. In addition,
we provide environmental education and publicity to our
employees to encourage them to adopt environmentally
responsible behaviors and to contribute to environmental
protection together with the Group.

We will continue to review our own environment policy and
monitor the implementation of the relevant environmental
protection in the production areas and offices, while relevant
responsible persons will regularly report to the management
the implementation, so as to continue to improve the
weakness and also to proactively study and promote other
environment protection measures.

EMPLOYEE RESPONSIBILITY
EMPLOYMENT AND LABOUR PRACTICES

The Group formulated its recruitment and employment
policies strictly in accordance with the Labour Law of the
People’s Republic of China, the Labour Contract Law of
the People’s Republic of China, the Employment Promotion
Law of the People’s Republic of China, the Social Insurance
Law of the People’s Republic of China and the Employment
Ordinance of Hong Kong Special Administrative Region as
well as other relevant laws and regulations, prohibiting the
employment of child labour or forced labour in any form. The
Group has also signed labour contracts with all full-time and
part-time staff to ensure the legal compliance of employment.
The human resources department of the Group is responsible
for formulating management rules on recruitment, attendance,
salary management and performance appraisal, and closely
monitors the latest changes in relevant laws and regulations
to ensure proper compliance.

RE  #HERERES
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RE - #HE8RERRE

The Group has adopted a fair and open recruitment approach
to achieve openness and transparency in terms of recruitment
standards, processes and benefits. Discrimination by gender,
age, geographical, ethnic, racial and religious beliefs is
prohibited. The Group has also implemented equal pay for
equal work for men and women and has established equal
promotion ladder for them. This ensures all our staff with
equal job opportunities to foster diverse development of staff.
During the Reporting Period, the Group employed a total of
74 employees, details of which are as follows:

28 (38%)

3 (4%)

AEERRRAFARNBEELTR - EHEBR
£ ORE FBETEHMIFEMGER - BE
—OIHMER - Fik M KK BERER
BEMEFNBERTR AKSHEETEXAT
R BT FENRESAESY  BRAA
ETHEAFENTEHRE  AREBETS
TR - MEHE AEEXER745E
- -REERBRWOT :

Female Part-time
% R A
N A4
Q By employment type
46 (62%) ERE 71 (96%)
Male Full-time
E 2
21(28%) | 11 (15%)
30 years old 31to 40 Hong Kong
and below years old 7=
I0WmME AT 3155 E405%
] 49 (66% 4
0) By region
Q AR 7 41 years old § FRiEHE 63 (85%)
and above Chinese Mainland
M E Rl At

Chart 8 Details of present employees of the Group
B8 AKEETHESFIS
(By gender, types of employment, age group and region)
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During the year, 68 employees left the Company, with an
employee turnover rate of 47.89%. The turnover of employees
is as follows:

7
(‘ Male

/B\ﬁ;-;

P BI%E R

7
0 Age Group

RE  #HERERRE

KEE - Be8RETHB EERALEA
47.89% - BB AREKBRAOT :

31 to 40 years old
315 E406% 22'58A

F I 7 30 years old and below
Gonder /G 37.78% JK) QQQOPQP bt 44.44%

Hong Kong 41 years old and above
@ o LT E A oy 55.88%

Chi Mainland
Region q:gﬁasqiﬂl e 51.52%

Fritih @

Chart 9 Turnover of employees

Bxo BEMRALE

During the Reporting Period, as the breeding service sector
belonged to the industry with high turnover, the frequent staff
flow leaded to the raise of general employee turnover.

In order to attract outstanding talents, we have developed a
competitive recruitment scheme, which provides employees
with basic wages, bonuses, subsidies and benefits, and
encourages our employees to communicate on and negotiate
related salary and benefits issues through different channels.
Meanwhile, a complete performance evaluation system is
established to provide career promotion channels for qualified
employees based on the evaluation results.

BERN DEERBREBRABRD M
BREWNTE ABNBRERDEHERESR

MR EREF -
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RiE  HERERBEHS

The Group strictly complies with the relevant regulations to
provide employees from Chinese Mainland with timely and
full contributions to social insurance and housing provident
fund and purchase accident insurance for them, as well as
labour insurance and Mandatory Provident Fund for Hong
Kong employees. Maintaining the balance of life and work is
a policy we have long been adhered to. We establish relevant
working hour system based on specific job responsibilities.
The office staff work 8 hours per day on a 5-day week basis.
Farm staff appropriately extend working hours based on
the actual production condition, and also timely arrange for
holidays. We also support our staff to efficiently manage their
work and daily life through personal leaves, marriage leaves,
maternity leaves, paternity leaves, sick leaves, bereavement
leaves, work injury leaves and paid annual leaves, etc.

The Group has developed a complete demission process to
follow up the resignation of employees, including resignation
interview, resignation formalities and settlement of wages and
benefits. We respect employees’ decisions, conduct in-depth
interviews and arm’s length negotiations with employees
with intention to resign, and terminate labour contracts
according to laws. Rate of turnover has been lowered
through understanding the reasons for employees’ leave,
collection and integration of opinions and feedback from
resigning employees to make improvement in 6 major aspects
of the Group’ s human resources procedures, including
HR planning, recruitment, training, salaries and benefits,
performance assessment and labour relationship. The Group
aims to strengthen the expertise and techniques training for
employees who fail to meet the performance targets and
encourages them to realise self-enhancement to meet the
work requirements of the positions.

During the Reporting Period, the Group did not violate any
relevant employment or labour laws and regulations in relation
to remuneration, recruitment and dismissal, promotion,
working hours, leave, equal opportunity, diversity and anti-
discrimination in Chinese Mainland and Hong Kong.

48 China Success Finance Group Holdings Limited

AEEBREZREBAE  RTPEAMET
L TREBMAHLERBIEFAES - A
FBERIRE  REABIBESITRR
LkgEe RELEAETIFEFERRMARA
AREBRHODE  RARBEEBEHUBER
YHBAIRHE BRA=EEIETEESX
BRENEHWITEHE BESEIREBEER
HEBABEERIE  TERTHEFHKR
H- - BMXBEIETBER BR ER-
FER KR BR IEREKTHFFERS
B ERMMNTHERAELE -

AEEFET THROBERTIERRES T
BERL BREBEX ERFERERT
ERMNGEES HMBEEEIMRE  BA
BEBRERAMNBETETRABK  FEHEHE -
WHIEKIESBHAR - RABREER TRERIR
A WETHGEAEEARE  UARKER
SEBANERBAE BB H5Jl - HFHE
M BEHERRSPREREFTAAATENAD
BRAE  MBEMERET - AREHAMTE
EREEBHNETIUMBREMBKERIR
BEEZFHE HBPEIETEREENESME
L THEENR-

RARERHE AEELEBRLEMNEREA
BHEM mELEE B LEFHE - R
HFEH#e Zalt REEFHEAL
RBERBRBRBEERERNBER -



Environmental, Social and Governance Report

EMPLOYEE HEALTH AND SAFETY

Employees are important for corporate development and
represent a valuable asset of the Group. The Group values
the occupational health and safety of employees. We strictly
comply with relevant laws and regulations on occupational
health and safety in the Chinese Mainland and Hong Kong,
such as the Occupational Diseases Prevention Law of the
People’s Republic of China and the Fire Protection Law of the
People’s Republic of China, and strive to protect the health
and safety of employees, and create a healthy, safe, open,
harmonious and dynamic working environment that enhances
employees’ sense of well-being and belonging.

1.  Excellent Working Environment

Clean and comfortable office environment is the foundation
of efficient work. During the year, the Group relocated to
new office premises, which have completed comprehensive
compliance inspections covering fire safety, environmental
protection and occupational health. The new premises adopt
a scientifically designed interior layout, with significantly
optimised natural ventilation and lighting conditions. The office
area is equipped with green plants, reasonably arranged
in workstations, meeting rooms and other areas, thereby
optimising the working environment while effectively purifying
the air and alleviating employees’ working stress.

In addition, through regularly cleaning water dispensers and
air-conditioners; continuously providing employees with
masks, hand sanitizers, emergency medications, and other
supplies; ventilating and disinfecting our offices, the Group
provides a more comfortable and safe working environment.
The Group also actively cooperates in the fire escape safety
inspection conducted by the office building administration, to
keep the workplace safely unimpeded.

The Group also provides comfortable, clean and well-
equipped staff dormitories for staff of hog farm, and through a
series of measures including conducting regular inspection on
power circuit of the dormitory, timely maintaining light switch,
and installation of network devices, the Group enhances
the staff accommodation environment, and improves the
employees’ sense of happiness and belonging.
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RiE  HERERBEHS

2.  Improved Emergency Precautionary Measures

Base on the actual condition, the Group makes further
decision on emergency prevention in hog farm, to prevent
the occurrence of any safety incidents. The Group posts
safety signs in hog farm, reminds staff of keeping security
alert all the time. In addition, we always keep the order of the
workplace, properly place sundries, to make sure the dryness
and cleanness of the floor, and reduce the risk of slipping or
tripping of staff.

In order to effectively prevent the leakage of toxic, harmful,
flammable and explosive substances (such as methane),
improve the ability of quick response to emergencies,
minimize the loss caused by accidents and ensure the safety
of employees’ lives and company property, we make clear the
responsibility of each department in production safety, and
establish relevant preventive measures:

1. Set fire safety distance: 20 meters fire safety distance
shall be set between black film methane tank and other
buildings and structures, and fire path shall be set
around black film methane tank;

2. Professional installation: the equipment storing
inflammable and explosive materials shall be installed
by professional construction personnel with technical
training;

3. Regular inspection and safe operation: we regularly
organize safety inspection activities to ensure the
effective implementation of safety measures. If any
problems are discovered during the inspection, the
inspector should timely put forward rectification
suggestions and supervise relevant persons to eliminate
the potential safety hazard as soon as possible;

4, Implementing responsibilities and strengthening
management: we develop detailed operation procedure
and post safety operation instruction, and strictly
supervise the implementation; we strengthen safety
management, enhance employees’ risk awareness;
in respect of possible situations, we develop
comprehensive contingency plan and arrange specially-
assigned person to take charge;
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5.  Safety training and drill: we organize employees to
regularly conduct emergency analogy drills, and based
on the new situations and new problems discovered in
drills, we timely revise and improve emergency plan.

3.  Corporate Culture and Employee Care

The Group highly values the construction of organizational
culture and employee care, and focuses on the immediate
needs of employees. We organize New Year activities and
Annual Reunion Event every year to enhance communication
and cooperation among employees and strengthen their
sense of belonging and cohesion. Each sector offers
employees benefits such as free physical examinations, group
accident insurance, etc., based on its business condition. In
the event of illness or accidents, employees can be effectively
protected to reduce their worries.

In addition, the Group also organizes birthday parties and
prepares afternoon tea for the staff, and provides holiday
gifts and welfare payments from time to time to enable the
employees to fully feel the warmth and care of the Group. At
the same time, in appreciation of the employees’ dedicated
service over the years, the Group organised a warm and
solemn retirement farewell ceremony for retiring employees.
On the other hand, in order to promote the physical and mental
health of employees, we regularly organize the employees to
participate in sports activities such as badminton, enabling
them to release work pressure, cultivate health concept and
improve physical quality.

The Group is committed to creating a culture of achieving a
balance between work and life, implementing a fixed working
time system and discouraging overtime work. We regularly
review the employees’ overtime and labour intensity, and
make adjustments and improvements when necessary.
Besides, we have set up channels for employees’ complaints,
and arranged a dedicated person to be responsible for
accepting appeal requests and investigating complaints and
responsibilities, to protect the legitimate rights and interests
of employees.
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RiE  HERERBEHS

During the Reporting Period, the Group did not violate any
relevant workplace health and safety laws and regulations,
and there were no incidents of work-related injuries and
work-related deaths in the past three years and there was no
loss of working days due to work-related injuries.

EMPLOYEE DEVELOPMENT AND TRAINING

The Group provides all the directors with the latest
developments in respect of Listing Rules and other applicable
regulations and regulatory systems, industry information and
the business environment, enabling them to keep abreast
of the Group’s business and perform their respective duties
effectively. The Group regularly organizes evaluations and
performance assessments for employees, and provides
promotion opportunities to employees with excellent
performance with reference to the evaluation results. We also
encourage employees to discuss their personal development
and goals with the management, provide employees with
necessary support to achieve personal growth through
application for position transfer and internal promotion, and
promote employees with outstanding work performance
and development potentials. We are always committed to
providing employees with an equal career development
platform and a broad stage for realizing their career dreams.

The Group provides new recruits with regular trainings, which
relate to matters like the Group’s introduction, rules and
regulations as well as the use of office facilities. Respective
department offers new recruits with relevant trainings
according to the needs of their jobs and roles in order
to facilitate new recruits to understand corporate culture
and departmental structure and adapt to the Company’s
environment as soon as possible.
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The Group also provides the staff with opportunities of
internal and external trainings: the internal trainings are
conducted in form of one-on-one meetings, seminars or
exchange sessions, focusing on internal team building,
whereas the external trainings are conducted in form of
external public courses, online courses, exchange seminars
or internal lectures given by relevant professionals, with a
view to updating the business knowledge of the employees
and enabling them to be familiar with the latest laws and
regulations of the industry and market information to improve
the competitiveness of the employees. Besides, through
regular assessment of the performances of the staff and in-
depth interviews with them, the Group has jointly formulated
the performance goals and implementation plans to foster the
staff to grow with the enterprise. We also encourage our staff
to learn business knowledge and office skills by themselves,
and offer the bonus to those who have obtained professional
qualifications for encouragement.

During the Reporting Period, our staff participated in trainings
in corporate governance of listed companies, business
trainings, technical trainings, risk control trainings and other
types of trainings. The training cost was approximately
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for 36.49% of the total employees, and the total time of ¥R INEEL A 16.46 /N6 -
training was approximately 444.5 hours with the total average
training time of approximately 16.46 hours.
The specific training situation of employees is as follows: ERBEEZIBERMOT -
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Chart 10 Training situation of employees
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RiE  HERERBEHS

LABOUR STANDARDS

The Group strictly abides by the relevant provisions of the
Labour Law of the People’s Republic of China, the Law
of the People’s Republic of China on the Protection of
Women’s Rights and Interests, the Special Provisions on
the Labour Protection of Female Workers, the Law of the
People’s Republic of China on the Protection of Minors,
and the Employment Regulations of the Hong Kong Special
Administrative Region and other relevant regulations.

The Group requires job applicants and employees to provide
valid identification documents and true personal information.
The human resources department regularly reviews the
recruitment system and records the recruitment situation for
targeted improvement.

The Group is committed to eliminating any workplace
harassment, intimidation and bullying, and we have
established a feedback system to encourage employees to
communicate with human resources and internal control
departments to report forced labour or other misconducts.
During the Reporting Period, the internal control department
did not receive any relevant whistleblowing reports. During
the year, there was neither any incident of discrimination and
employment of child labour, nor any incident of forced or
compulsory labour or infringement of employees’ interests.

54 China Success Finance Group Holdings Limited

TR

AEBERET(PEARAMBELESE)
(FEARAXNMBEBZESREL) (KBTI
BHREFHAE) (FEARKMEKRK
FAREEIRBEFNTRE(REIED DS
HBAME -

AEEERLKBENMEERBARNTNE
AXHREENEAER  ADEBERIBMAE
W BEHE  LRBBERLETHY
HRE -

AEBEERTBEMBISEE - B9 RI0OR
TR BMRERENE BEITEAN
BIREFIRAERFIER  BHmBH B TK
HMAETH HEMHE - AIEBFILEIW
AEMBEERERS  2FARABEECTALR
EM EREEL NMERE - BHSITH
BRELBIMGEEEMFEE -



Environmental, Social and Governance Report

OPERATIONAL RESPONSIBILITY
SUPPLY CHAIN MANAGEMENT

Effective supply chain management is crucial for the stable
operation and sustainable development of our Group. With
the expansion of the Group’s hog breeding and energy
storage system selling businesses, we are increasing our
focus on supply chain management, and responsibly select
qualified suppliers, with focus on strictly controlling suppliers
from several aspects including clearly setting selection
standards, strictly controlling product quality and taking care
of the environmental protection.

In terms of breeding service sector, the Group has
established qualified hog farming supplier list, and all feeds,
drugs, vaccine and production equipment are purchased
from suppliers in the list. Through several aspects from site
inspection, qualification certificate inspection, business
performance, contractual capacity, credibility and product
price, we select and confirm the suppliers, and based on
actual conditions, we timely audit and review the suppliers
in the list and change the unqualified suppliers. The Group
conducts evaluation and feedback on the suppliers and
maintains long-term and good cooperative relationship with
quality suppliers.

For the energy storage system selling sector, the Group
purchases finished storage batteries from qualified suppliers
and integrates inverter and monitor panel to form battery
energy storage system for overseas sales and has stringent
requirements on the production qualification of the suppliers.
The Group has formulated a supplier management procedure,
established a supplier management directory for energy
storage systems, conducted classified evaluations based
on business areas and comprehensive strength. At the
same time, we have strengthened the environmental risk
assessment, started the evaluation of qualified suppliers
through various aspects such as product quality, process
equipment, technical services and production safety, and
considered prioritizing the cooperation with outstanding
suppliers.

RE  #HERERES

EESE
HEEEE

RENHEREEHAKENIZEE LMK
BEREZWMEZ HEEELARBEEEBR
RERNHEEEBONRE  RABSERS Y
HEREENERRE REAERERE
RUER EXBEEABMETEE  BREE
mmE  BIRRRESFTHYHERET
BRAR R -

BRERBRBEIE  AKEERLEGERE
REEAERRE MASAM ZEmn &
H LERBORBERELOHER - I
MBEBERLER BAEdXRRER LXLE
XM BRI FERE EmEBERFZ
FTHHEHEEBRETRERR  TREEZRB
noc o ERHHERREETERRS B
HEBERXMHEERREETER - A&KEY
HERETFERRE  EEEHERRRE
EHNRFEIERE -

REARHEERRTH  AEEEREER
HEBRBEXRFBESE L SXEE RN
ERATAERKEBELREERRET BN HH
FELEEELERAZBERER - AEHE #
ETHEREEREF BURERGHERTE
BRE REBRE SAENFETHR
Efh ARMBRERRTG BBEME
E TERE RMRYE Z24£EEFZ)
HRAGKRHUESTIEIFE HEFHERE
BRETEKAE -

FESBEEGERARAT DD



Environmental, Social and Governance Report

RiE  HERERBEHS

The Group attaches importance to the quality of products
provided by the suppliers. We developed the Procurement
System and Acceptance Standard Compilation and the
Unqualified Product Disposal System, and strictly control
the quality of products purchased each time. If the products
provided by suppliers have been proved to have serious
quality problems or successive nonconformity, relevant
responsible person will timely put forward corrective
suggestions and adopt remedial measures, and cancel the
qualification as a cooperative supplier if necessary.

The Group appreciates the importance of green procurement,
strictly controls the procurement process. We prefer the
suppliers who appreciate environmental protection and
have social responsibility, require cooperative suppliers to
comply with the laws and regulations related to environmental
protection during production and processing courses, and
select the suppliers without pollution or with less pollution
during the operation process as much as possible. Suppliers
are required to comply with all relevant local and national laws
and regulations. Cooperation will be terminated in case of any
violations related to bribery, corruption and other prohibited
commercial activities.

For office supply procurement, we select environment-friendly
and energy-saving products in the office procurement and
also prefer local suppliers to reduce energy consumption
caused by transportation. In general, the Group follows
the principle of “Shopping Around” when purchasing office
supplies and services based on the quality, price, recyclability,
and energy saving performance, etc.

During the Reporting Period, the Group has a total of 14 key
suppliers, all of whom are Chinese Mainland suppliers, and all
conducted procurement management in accordance with the
relevant procurement system and requirements of the Group.
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PROVISION OF HIGH-QUALITY PRODUCTS AND SERVICES

During the Reporting Period, the Group mainly provided
professional financial services, high quality commercial pigs
and energy storage system sales service for customers.
We improved customer experience from various aspects to
ensure the products and services provided by the Company
are legal, quality and safe.

1. Professional Financial Services

We are committed to improving financial service quality from
various aspects such as customer services, risk management,
technological innovation, customer privacy protection and
intellectual property protection.

»  CUSTOMER SERVICES

For advertisement, the Group strictly abides by the Advertising
Law of the People’s Republic of China to implement honest
promotion based on the services and products we provide,
prevent any fraud and any behavior that deceives customers
and avoid misleading or exaggerating promotion.

For customers’ complaints, the Group regards them as an
incentive to improve service quality and listen carefully to
customers’ needs. When providing services, we strive to
provide our customers with clear information and remind
them of any relevant risks to ensure that they make informed
decisions. The Group also strengthens communication
with customers through various channels, and ensures
that customers’ opinions and complaints are promptly
and appropriately answered and handled through relevant
consultation and complaint procedures. Upon receiving a
complaint, we require our employees to make response
rapidly and propose corresponding solutions against the
issues complained by the customers. Meanwhile, we will
report to the management and make relevant records to
prevent the reccurrence of similar issues and formulate
treatment solutions for similar incidents.

Through mutual communications, we continuously improve
the quality of the services and customer experience, and
strive to maximize customer satisfaction. During the Reporting
Period, the Group received 10 complaints about services, on
which we contacted with the relevant customers immediately
and made explanations to them.
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» RISK MANAGEMENT > RBRRER

Since its establishment, the Group has always adhered to AEBEMR Y AR —EBHFEESBRLEL -
the legal and compliant operation, strictly abided by various EXi& EFFRETEN K EER L XFE K
regulations and document requirements of its industry, and Fr BNaEERNISOAELEZER - 1M
continuously strengthened compliance and risk control FH[2EEZ |WEAEES  ESBEEBER
management within the Group. We have adhered to the risk 12 5 27 3% & /& 80 & bR & 38+ )j"ﬁ BYEA
control concept of “full coverage”, set up corresponding AEBEKISHAERSTIERLR

risk management measures for each business process,

and established a risk management system suitable for the

characteristics of the Group’s business.

“ Overall participation
4 2E8®

Strengthen the risk management methods of overall participation, require two persons to
participate in the initial due diligence process; require risk control officers to fully participate
in each process node of the project; establish an approval system of the risk review
committee; the back-office department participates in compliance review, audit supervision
and other processes.

BItE2E2HENEREEFR  EXEAARZEVNPERAS % : %iﬂﬁ”\;%ﬁ/,\lﬁﬁ o=

BRIREN S BURRITEZESELHE émuISF'EJ%Eﬁé.\%E B BGTEESZBRRE -
“ Whole process nodes
4 ERBHY

Establish corresponding risk control management measures at a series of project process
nodes such as due diligence, project setting, review, approval and management to ensure
that the risk management system penetrates into each process node of all projects.
HEEBEEHF VH TS Bt TES-ZJBEARESHIEMAENRRZEGERER  BRER
ERRERZ2FEIN N EENZEAREGHR 2P -

“ Comprehensive risk management
4 rERBEE

Identify and manage the market risk, credit risk, operational risk, liquidity risk, legal risk,
reputation risk and other risks.

HEmsREk ERRR - BERR  RBUERR  ZEREKR  BERRMEGREBETER  EE -
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The Group sets up a risk management organizational
structure based on the principles of integrity, centrality,
and independence, and divides the responsibilities of risk
management at all levels. Each officer shall assume different
risk management responsibilities depending on the scope of
his/her duties.

During the year, we continued to implement risk management
measures and steadily promoted business development in
accordance with a series of corporate documents, including
the original Working System of the Investment and Financing
Decision-making Committee, Management Measures for
Internet Guarantee Business, and various operational
guidelines. We also strove to standardize the work contents
of employees at all levels, clarify their corresponding job
responsibilities, and strengthen risk control in various
business operations to control the operating risks of the
Group.

> TECHNOLOGICAL INNOVATION

To improve customer experience and service quality, during the
Reporting Period, we pursued for innovation in the following
areas:

1. We have launched an online bid bond system that
accesses bidding platforms, billing platforms as well as
the relevant business systems of financial institutions
such as banks. It empowers the entire automation
process covering insurance, underwriting, charging,
bond issuance and billing, and eliminates manual billing,
charge confirmation and other offline processes. This
enhances business execution efficiency and improves
customer experience.

2. We have developed an electronic document
management system and put it into operation. This
system facilitates the digitization of business documents,
streamlines online internal access to the Company
documents and reinforces document security by adding
watermarks, implementing IP whitelist restrictions and
establishing a file backup plan.
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RiE  HERERBEHS

»  CUSTOMER PRIVACY PROTECTION

The protection of customer privacy is one of the most
important issues for the Group. The Group strictly complies
with the requirements of relevant laws and regulations such
as the Personal Information Protection Law of the People’s
Republic of China, the Regulations of the People’s Republic
of China on the Protection of Computer Information Systems,
the Requirements for the Security Protection of Information
Security Technology Internet Interactive Services and Personal
Data (Privacy) Ordinance of HKSAR. We formulate related
management systems such as customer data confidentiality
policies and provide guidance to employees in the collection,
use, storage, and inspection of customer data to ensure
that customer data is used only for specific purposes and
prevent data leakage. To this end, we implement a series of
measures, including:

1. Require employees to set a password and screen saver
for the computer they use. When leaving the seat, they
must log out of the currently logged-in information
system and lock the computer screen to prevent
information from being stolen. This year, the Group
conducted “Employee Network Information Security
Awareness Training”, reminding employees to regularly
change their authentication passwords and enhance
their awareness of strengthening network security
precautions.

2. Employees are required to sign a confidentiality
agreement when they join the Company; require
employees to remind customers to protect their
personal data when transacting business, and prepare
information security warnings to help customers
cultivate awareness of privacy protection;

3. Maintain the customer data on the Alibaba Cloud
server. We strive to keep Alibaba Cloud server from
illegal access through purchasing the corresponding
security products and setting up a whitelist mechanism,
and arrange operation and maintenance staff to
inspect regularly every week and record operation and
maintenance logs to repair related vulnerabilities on the
server, so as to prevent the server from being illegally
invaded;
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4.  For the inspection of customer data on the business
system, the system administrator can effectively control
the inspecting scope of customer data that each
user of the business system can access to through
permission settings, and desensitization display
sensitive information (such as phone numbers, etc.) on
the business system to further protect the privacy of
customer data.

The IT department of the Group is responsible for technical
monitoring of relevant systems and timely updating of security
systems. We will continue to monitor the implementation
of relevant measures, regularly review and update relevant
privacy policies when necessary. During the year, the Group
did not experience any leakage of customer privacy.

»  INTELLECTUAL PROPERTY PROTECTION

The Group complies with laws and regulations related to
intellectual property, including but not limited to Trademark
Law of the People’s Republic of China, Patent Law of the
People’s Republic of China, Copyright Law of the People’s
Republic of China and Copyright Ordinance of Hong Kong
Special Administrative Region. We have applied for the
registered trademark for the brands of the Company and the
certificate for computer software copyright registration for
the self-developed business operation support system of the
Company. During the Reporting Period, the Group applied
for 3 software copyrights, owning 28 software copyrights in
total. The Group respects the intellectual property rights or
other legal rights of any third party and purchases genuine
office software so as to avoid infringement of the intellectual
property rights of others.
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2. High-quality Commercial Pigs

The Group is well aware that ensuring product safety is of
upmost importance for our pig breeding farms. In order to
prevent the occurrence of disease accidents, we implement
the “all-in and all-out” feeding and management method in
each stages to eliminate the possibility of continuous infection
and cross-infection. During the production process, we insist
on the principle of “Disease Prevention is more Important
than Cure”, change passive treatment to active prevention,
strictly control the entry of non-production personnel into
the production area, and keep the pigsties and pig bodies
clean through regular cleaning, flushing and disinfection.
A ventilation system is installed in the pigsties to ensure
good air circulation. We have also strictly implemented our
partners’ requirements to conduct regular health checks on
pigs to prevent the spread of disease, and all newly imported
pigs have been vaccinated and quarantined.

We have formulated the “Food Safety Testing System” to
ensure that the pigs raised under contract meet the national
food hygiene standards by testing the content of B-agonists
in the urine of pigs. We have also strictly adhered to
cooperative agreements and relevant regulations in fulfilling
our food safety management responsibilities. During the
Reporting Period, the Group did not recall any products due
to product safety and quality concerns.
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3.  Sales Service of Energy Storage System

The Group is committed to selling highly efficient and durable
energy storage system to our customers. Through our
stringent supplier management procedure and comprehensive
quality control, we ensure that the battery products sold
meet international standards in terms of energy efficiency,
cost-effectiveness, safety performance and environmental
characteristics. In addition, we require distributors to take
full responsibility for local customer returns, exchanges and
complaints due to quality issues, and to purchase full product
liability insurance in their local markets.

During the Reporting Period, the Group did not recall any of
its products for reasons of product quality and safety, nor did
it receive any complaints for improper transportation, storage
and sales processes.

ANTI-CORRUPTION

Anti-corruption is a fundamental code of conduct for business
operations and the cornerstone of a company’s normal
functioning. It is crucial for maintaining legality, compliance,
fair competition, and corporate reputation. The Group
attaches great importance to anti-corruption efforts and
strictly adheres to relevant laws and regulations, including
the Anti-Money Laundering Law of the People’s Republic of
China, the Criminal Law of the People’s Republic of China,
the Anti-Unfair Competition Law of the People’s Republic of
China, the Company Law of the People’s Republic of China,
the Regulations on Internal Auditing of the People’s Republic
of China, and the Prevention of Bribery Ordinance of the Hong
Kong Special Administrative Region. The Group formulates a
strict monitoring system and approval process, and sets up
reporting procedures and accountability mechanisms, which
are regularly reviewed by our internal control department to
timely improve when discovering vulnerabilities and ensure
the effective operation of relevant systems.
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We have established a “Complaint Management System” to
provide a reporting channel for both employees and external
customers, aiming to promptly detect and prevent corruption
and unethical behavior. The Group follows principles of
designated personnel handling, full receipt of complaints, and
confidentiality for both internal and external complaint-related
information. Relevant responsible individuals are assigned to
follow up and explaining complain-related issues, with the
final resolution recorded and filed by designated personnel.

The Group actively promotes integrity and prevents criminal
acts such as bribery, extortion, fraud and money laundering.
We attach great importance to the construction of employees’
professional ethics, build our culture of integrity within the
Company, and integrate the awareness of integrity into daily
management by improving various rules and regulations and
codes of integrity conduct. We forbid employees to promote
business through bribery under any circumstances, and
adopt a zero-tolerance attitude towards those who violate
laws and regulations and our policies and who use fraud
measures to seek improper benefits. In addition, the Group
provides inhouse anti-corruption training to the management
and employees.

During the Reporting Period, there were no corruption cases
against the Group or its employees, and there were no
material violations of laws and regulations of the Chinese
Mainland and Hong Kong on bribery, extortion, fraud and
money laundering.

COMMUNITY RESPONSIBILITY

The Group highlights the importance of repaying the
society while striving for business development. In order
to build up our positive corporate culture and perform our
social responsibility, we proactively participate in various
public welfare activities, contributing to the construction of
communities in various aspects such as education, science,
environmental protection, culture, and sports.

64 China Success Finance Group Holdings Limited

BAHRAE(RFEEBE) BB T M
EFRHBRBRE  BREBHR - HILE
ABEBIRERMITA - REMASN I IKFE
BERBIAGE RBUBER EEREFR
A YR HBBEEEARERFAKRFTET
BERIE SREEERN —KEABELH

e

AEEEBEERZRER BHLEBRK - B
R BIFRAREFLETANEL - RN
ERHEBTITNREXERER  ERARAIRE
YHEXEL BETESERREGEME
BUORKRE  BHEERARAINIFTEEE
ReRMEBREEFABERT  BITBEAESB
BT AMERS  HERZABZIRARA
AHE MAKFFERARNLE N @EATT
REDMTRBNEE - i REBLERE
EMETITREANMLRESEI -

REMA - REENHAEEXEBENES
MEH TEBLAEANINBEERERTH
Ntk EFEERBE R MFRERE
FEREREAROBR

it

g

HESE

AEBERNORBEREFORE - IR #HE O &
HEenEEMN A LEKRR L8 E XL
FEGTEEMHEEE BHMABREZIH2MNE
Brma® e EHE M2 RBEF - X
BES T ERMEEZREMNE -



Environmental, Social and Governance Report

During the Reporting Period, Mr. Zhang Tiewei, the chairman
of the Group, was elected as the fourth chairman of the
Foshan overseas Chinese Investment Enterprises Association,
actively dedicated to uniting, connecting, and serving
overseas Chinese entrepreneurs. Mr. Zhang Tiewei served
as the tutor of the master’s degree of finance at Guangdong
University of Finance and Economics. He cooperated with the
university to cultivate excellent students, helping the students
to develop the study habits and thinking mode of combining
theory and practice, encouraging the students to deepen their
professional knowledge, exercise their leadership ability, and
cultivate innovative spirit and high moral standards. Mr. Zhang
Tiewei also served as a supervisor of the anti-drug association
of Chancheng District, Foshan City, and he increased efforts
to strengthen the public awareness of drug education through
participating in anti-drug promotion activities, and contributed
to the drug control work of Foshan City.

In terms of party building, the party branch of Guangdong
Success Finance Guarantee Company Limited, a subsidiary
of the Group, normalized the education of party members,
and built a culture wall for party construction in the Company.
In addition, it organized Three Meetings and One Course and
frequently carried out theme education activities, such as
forum, watching movies and caring for the elderly.

With gratitude, the Group continues to help disadvantaged
groups to fulfil its corporate and social responsibility. During
the Reporting Period, we proactively carried forward the
corporate spirit of “Great Cause of Success, Serving the
Society” by participating in the “Tongxin Charity Fund -
Sanshui District Experimental Primary School (Nanshan
School) Expansion Project (RI/MDAZES = /KR E /&R
IR EEIEH)". We also willingly made some donations.
Additionally, we took the initiative in supporting the prevention
and control of mosquito-borne infectious diseases in Beijiao
Town, Shunde District, fulfilling social responsibilities with
practical actions. During the year, the Group’s total charitable
donations amounted to RMB23,000 to the whole society.
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R -#HEKRESR

INDEX

Index of “Environment, Social and Governance Reporting

Guide” of HKEX

Mandatory Disclosure Requirements

wE

=5l

EIDEE
5B | TR

EEBMARSMA(ORE HERER

R

7

Subject Related Chapter/
Areas Disclosure Requirements Interpretation
ol BERE HERES e
Governance A statement from the board containing the following elements: Sustainable
Structure HESSHLNER  EFHETIARA : Development
BIaRE (i) adisclosure of the board’s oversight of ESG issues; Governance —
() BEEESHEE HERELAFANEE Sustainaole
(i)  the board’s ESG management approach and strategy, Gg\\//eer?gr?ceg
including the process used to evaluate, prioritise and Structure
manage material ESG-related issues (including risks to the —H_ir I K R IATE
issuer’s businesses); and iz,, 526 R

(i) EEENRE HERER
i BRI REBSBMORSE
(BRUBTAZXRBOER)NBERE &

(i) how the board reviews progress made against ESG-related
goals and targets with an explanation of how they relate to

the issuer’s businesses.
ERHBEERIEE I

E=EMARERE HEak
BEREEMMAREETAXGERE -

EESHEKRE BT
iﬁ&%ﬁm&$ﬂ

(iii)

Eﬁ%%

“COMPLY OR EXPLAIN” PROVISIONS

Subject Areas A: Environmental

[FBFREEIRE
HEA X RE

7

Subject Related Chapter/
Areas Disclosure Requirements Interpretation
EiRE WEHRE HREH, FE
Reporting A description of, or an explanation on, the application of the | About the
Principles Reporting Principles of Materiality, Quantitative and Consistency Environmental,
I 3 R Al in the preparation of the ESG report: Social and
W BEEREBRRE HEREARERFUOMNERAEE S - Governance
2t —BHE=HRERA Report — Reporting
Principles
BARIRE ek
ERmE
— [ 3R R B
Sustainable
Development
Governance —
Importance
Evaluation
AFEERAE -
BEEMHME
Reporting A narrative explaining the reporting boundaries of the ESG report | About The
Scope and describing the process used to identify which entities or Environmental,
VE = %6 [E operations are included in the ESG report. If there is a change in Social and
the scope, the issuer should explain the difference and reason for Governance
the change. Report — Reporting
RIBIRE HeREARABRENERTEE - LB RPLER Scope
&%%%Aﬁ%~ﬁ@&%ﬁ ERBRRE - FEFRBEEN | BRIRE LR
B BOTANERETRAZERESHRE - ERmE
— [ 3 # [Z]
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Subject Areas A: Environmental
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RIE HERERRE

HBEA: RE

STRLVRIE IBE

~7

Related Chapter/

Aspects General Disclosures and KPIs Interpretation
=g —REERBRENEE HEES e
A1 Emissions General Disclosure Environmental
A1 HER — BB Responsibility
, — Emissions
Information on: Management
FHBERELREREEN RMAKRLTHWHHES  FEREEE | o=,
VIR SR e 1
(@)  the policies; and
(a) HBX: &

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to gas emissions,
discharges into water and land, and generation of hazardous
and non-hazardous waste.

(b) BFTHETABEATZENHEBEEZRRINER -

A1.1 The types of emissions and respective emissions data.

AT TR ER R AR -

A1.3 Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume,
per facility).

AMBFEEREEEYWRE (AMGFHE
HES8M  SEXETE) -

A1.4 Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume,
per facility).

AMARMEEBEEEEYRE (A HE
BESEN  BEKRBFTEHE) -

A1.5 Description of emission target(s) set and steps taken to
achieve them.

Al S FETI VM EMERE R AETE LR

)R (anE ) &= R (a0 A

YR (AnE R ) = B (40 A

132 P SR ELEY 2

A1.6 Description of how hazardous and non-hazardous wastes
are handled, and a description of reduction target(s) set and
steps taken to achieve them.

A GHMEEBEERESTEEYN A E - kiE
BEEERAEIELE MR LE -

A B 8] 32 DR

Environmental

Responsibility

— Emissions

Management
REET-—HBMER
Environmental

Responsibility

— Emissions

Management
RREET-HBRMER
Environmental

Responsibility

— Emissions

Management
REEF-HBRYWER
Environmental

Responsibility

— Emissions

Management
REET-HERYWER
Environmental
Responsibility

— Emissions

Management

REAET-HHMERE

TEESBER
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R -#HEKRESR

“COMPLY OR EXPLAIN” PROVISIONS [FETHERRE

Subject Areas A: Environmental

wE

HBEA: RE

Related Chapter/

Aspects General Disclosures and KPIs Interpretation

[EmE —-REBEREREERER HERES e

A2 Use of General Disclosure Environmental
Resources | — M # & Responsibility

A2 BR{E A — Use of Resources

Policies on the efficient use of resources, including energy, water

and other raw materials.

ERFERER(BEER  KEREMERMH)BBUR -

A2.1 Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in ’000s) and intensity (e.g.
per unit of production volume, per facility).

AAREBRESHEER AEEER(WUE - REh)ER
BEUNTEFERFAE)REE(NMABESEMN BER
MEEtE) -

A2.2 Water consumption in total and intensity (e.g. per unit of
production volume, per facility).

A22BFEKERTE(MUBESSEM  BERMTHE) -

A2.3 Description of energy use efficiency and a description of
target(s) set and steps taken to achieve them.

A2 3B RERA A RAFAILNERURREINELE &R
PTERER B 25 B o

A2.4 Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency and a description of
target(s) set and steps taken to achieve them.

A2 41 SKEGE R /KR ERT B EREE - ARBKEE - I
HMAEI VM BERERAEINELEEMERN LR -

A2.5 Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit
produced.

A2 58K mFTAE
EBfEE -

BEMHNBEABAE) R(NER)BLE

REET-BRER

Environmental
Responsibility
— Use of Resources

REEE-BRER

Environmental
Responsibility
— Use of Resources
RREETE-ERER
Environmental
Responsibility
— Use of Resources
REEA-BREA
Environmental
Responsibility
— Use of Resources

RREE-BRER

N/A
i@ A
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Subject Areas A: Environmental
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RIE - HERERERS

HEA X RE

[FETHEEIRE

4

Related Chapter/

Aspects General Disclosures and KPIs Interpretation
B —RIFBEREREENERZ EEREH R
A3 The General Disclosure Environmental
Environment | — = Responsibility
and Natural Policies on minimising the issuer’s significant impacts on the — The Environment
Resources environment and natural resources. and Natural
ASE&%& WEBITAHRERAAERENENZEHBUR - mRﬁe:Ecmrces
RAEIR REBEET -
RRERRAEIR

Subject Areas B: Social

A3.1 Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

ABTHIMEBEHHRERRABRNEATERERNE
BEEXENTH -

fEB: HE

Environmental
Responsibility
— The Environment
and Natural
Resources
RIREME -

RERRRER

7

Aspects
BmE

General Disclosures and KPIs

—REBRFARENER

Related Chapter/
Interpretation

MRES f#E

Employment and Labour Practices

EREREIER

B1 Employment
B11E(®E

General Disclosure

— MR
EBREMEEE BEREM ITiEEEH- - BRY - FE#He
Zft s RERAREAMGFERENA :

(@) the policies; and

(a) BE: &k

(b

=

=

compliance with relevant laws and regulations that have a

significant impact on the issuer relating to compensation

and dismissal, recruitment and promotion, working hours,

rest periods, equal opportunity, diversity, anti-discrimination,

and other benefits and welfare.

(b) BFHBETABEAZENHEBEEZRBRIBNER -

B1.1 Total workforce by gender, employment type (i.e. full-or part
time), age group and geographical region.

Bl. 1R - ERBA (AN 2 BIEE)  FEAR K= S

DHIEBBE -

B1.2 Employee turnover rate by gender, age group and
geographical region.
B1.2#& MRl - FiARI R RIS HEERKLLE -

Employee Responsibility —
Employment and
Labour Practices

BETHEME-
EBEREIER

Employee Responsibility —
Employment and
Labour Practices

BIRME—
EBERSLSIER

Employee Responsibility —
Employment and
Labour Practices

BETEME-
EBEREIER

TEEBER(ER)ARAT
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B HEREARS

Subject Areas B: Social

#HEB: #E

7

Related Chapter/

Aspects General Disclosures and KPIs Interpretation
& E - BREERERERES MEES #E
B2 Health General Disclosure Employee Responsibility —
and Safety | — A & Employee Health and
B22FEMEZ | |nformation on: Safety
AHREE2IHRESRRBESRCMEEAEN : BIRME-

(@)  the policies; and

(a) BX: &

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing a
safe working environment and protecting employees from

occupational hazards.

(b) BTHBRTABEAFZENHBEZEIZRRAINER -

B2.1 Number and rate of work-related fatalities occurred in each

of the past three years including the reporting year.

B2 1BEC=F(REERFE)SFRT CMMAMEILE -

B2.2 Lost days due to work injury.
B22HITBHEATERE -

B2.3 Description of occupational health and safety measures

adopted, and how they are implemented and monitored.

B2 3T IR B XRFERL2EE - AREBATEE

BRI -

BETRESEZE

Employee Responsibility —
Employee Health and
Safety

BITHME-
BETREREZS

Employee Responsibility —
Employee Health
and Safety

BEI&RME-
BETRERZS

Employee Responsibility —
Employee Health
and Safety

BEITEME-
BTRERZS
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#HEB: #HE

7

Aspects
B m

General Disclosures and KPIs

—REBREARENER

Related Chapter/
Interpretation

MRES f#E

B3 Development

General Disclosure

Employee Responsibility —

and Training | — A& 3% 5& Development
B3 & & &Kl | policies on improving employees’ knowledge and skills for and Training
discharging duties at work. Description of training activities. BIRMGE-FREKE
ERRAEBEBRITIIEBRENMHBREENBUR - #HFIE
g o
B3.1 The percentage of employees trained by gender and | Employee Responsibility —
employee category (e.g. senior management, middle Development
management). and Training
B3 1M REERMN(NESRERRE HREBEZ)E, | BEIEE - EHRERRE
NXIEEBD °
B3.2 The average training hours completed per employee by | Employee Responsibility —
gender and employee category. Development
B3.2iMAREEBENE S BREE KX TR - and Training
BT EME - ERERE
B4 Labour General Disclosure Employee Responsibility —
Standards | —#& & Labour Standards
B4 %5 T AR Information on: BETRAE-STEA

R IEET s ZETH :

(@)  the policies; and

(a) BX: &

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to preventing child
and forced labour.

b) BTHETABE

B4.1

YENRMEERAGINER -

Description of measures to review employment practices to
avoid child and forced labour.
B4 1fli s MIBEAMBERARRE T RAHSET -

B4.2 Description of steps taken to eliminate such practices when
discovered.
B4 oM AERBRZABAREREBABAMKNHN LR

Employee Responsibility —
Labour Standards
BETEE-S5THR

Employee Responsibility —
Labour Standards
BETEE-S5THR

TESBERGEROERAT (1
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Subject Areas B: Social

HEB: #HE

7

Related Chapter/

Aspects General Disclosures and KPIs Interpretation
& E - BREERERERES MEES #E
Operating Practices
&= 18 B
B5 Supply General Disclosure Operational Responsibility
Chain — R R — Supply Chain
Management | pojicies on managing environmental and social risks of the supply | Management
BS#HREHEE | o LEET-HENEE

ERMHEENERE R ERRBUE -

B5.1 Number of suppliers by geographical region. Operational Responsibility

BS5. 1kt EBE DM EEREE - — Supply Chain

Management
EEBME-—HEEER

B5.2 Description of practices relating to engaging suppliers, | Operational Responsibility
number of suppliers where the practices are being | — Supply Chain
implemented, and how they are implemented and Management
monitored. LERMT-—HEEEE

B2l B RHEERENED - MERTEBEN N HE
BHEE  ARBEERTRERAE -

B5.3 Description of practices used to identify environmental | Operational Responsibility
and social risks along the supply chain, and how they are | — Supply Chain
implemented and monitored. Management

B3l EABAMERGERSNRERLERARKRNIE | 2EEXT —HERERE
Bl - ARAMEBEAITRERE A -

B5.4 Description of practices used to promote environmentally | Operational Responsibility
preferable products and services when selecting suppliers, | = Supply Chain
and how they are implemented and monitored. Management

B4 AEREHERRREZARREMRRENED - | EEEX-HERER
ANRBEHRITRERTE -
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#HEB: #HE

~7

Related Chapter/

Aspects General Disclosures and KPIs Interpretation

fEm —REERERERER HERES e

B6 Product General Disclosure Operational Responsibility
Responsibility| — % # F& — Provision of High

B EmE E InfamrEtion e — quality Products

BRAREHERNREHNREREZE2  BES  SRERLESEE

AR AR
(@) the policies; and
(a) BxX: &

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to health and safety,
advertising, labeling and privacy matters relating to products
and services provided and methods of redress.
BIHBETABEATZENHEBEZERBRAINER -
Percentage of total products sold or shipped subject to
recalls for safety and health reasons.

B IEEXEXERAKTRX2HREFEAMEDN KN E

P g <

(b)
B6.1

B6.2 Number of products and services related complaints
received and how they are dealt with.
B 2EEBHANEmIRBIIRFEE A REEH FZE -

B6.3 Description of practices relating to observing and protecting
intellectual property rights.
B6.3f bR RIREMBEEBBANBEA -

B6.4 Description of quality assurance process and recall
procedures.
B6.4fii B ERTEREREMEBIWREF -

B6.5 Description of consumer data protection and privacy
policies, and how they are implemented and monitored.
B6.5HMEBEEERRERLBEE  URBEBARITRER

FE e

and Services
BEEE -
RHELEERERK

Operational Responsibility

— Provision of High

— quality Products

and Services
EEERME—

REEEE LIRS
Operational Responsibility

— Provision of High

— quality Products

and Services
EESRME -

RHEEEEmMRE
Operational Responsibility

— Provision of High

— quality Products

and Services
EERME-

REEBEEM MRS
Operational Responsibility

— Provision of High

— quality Products

and Services
EEEHME—

REEBEEmERY
Operational Responsibility

— Provision of High

— quality Products

and Services
EEAME-

RHEEEEmNMRE

TEEBER(ER)ARAT
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Subject Areas B: Social

HEB: #HE

7

Related Chapter/

Aspects General Disclosures and KPIs Interpretation

EE - BREERERERES MEES #E

B7 Anti- General Disclosure Operational Responsibility
corruption | — A% i 55 — Anti-corruption

B7 Jﬁg;‘% |nformation on: %@E{E_&gjﬁ

BRI IERRE R MEFRAREN -

(@)  the policies; and

(a) BX: &

(b) compliance with relevant laws and regulations that have a
significant impact on the issuer relating to bribery, extortion,
fraud and money laundering.

(b) BFHBETABEAZENHEBEEZEBRIBNER -

B7.1 Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees during
the reporting period and the outcomes of the cases.

BT 1RERBAHBTASIHEEEREIEELENETHA
RHEMEBE RFDRER -

B7.2 Description of preventive measures and whistle-blowing
procedures, and how they are implemented and monitored.

B7 2l &iE e R B WMIET - URMBBERAITRERGE -

B7.3 Description of anti-corruption training provided to directors

Operational Responsibility
— Anti-corruption
BEEMT-RES

Operational Responsibility
— Anti-corruption
EEEF-RES
Operational Responsibility
— Anti-corruption
EEREF-RES

and staff.
B7.3fiimMESERE TIREHREFHEI -
Community
HE

B8 Community
Investment

B8t @&

General Disclosure

— MR

Policies on community engagement to understand the needs

of the communities where the issuer operates and to ensure its

activities take into consideration the communities’ interests.

BN E2ERTHEEMEHEFTENRREXR TS

ZEAENEEHBUR ©

B8.1 Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).

BS1EITEREBE(WHE BEZE SBIFRK #E X
£ 8F)-

B8.2 Resources contributed (e.g. money or time) to the focus
area.

Be2AF THEMPAER (WS HEHKRH) -

Community Responsibility
— Community Investment

HEEE-HRRE

Community Responsibility
— Community Investment
HEEF-—HEREE

Community Responsibility
— Community Investment

HEEE-HRRE

74
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FE s

SRR GBI 1

HERERBE

7

Related Chapter/

Aspects Disclosure Requirements Interpretation
Bm| WEEXR HEEG e
. Governance
(=P

19. The issuer shall disclose information about: Sustainable Development

19. BITABBRBRAEBEUTAEMNER Governance —

(a) the governance body(s) (which can include a Sustainable Development
board, committee or equivalent body charged with Governance Structure
governance) or individual(s) responsible for oversight | A ¥ & % &6 E —
of climate-related risks and opportunities. AIRERREARARE

() BEEERIRGEHERFKENSEKE (T 2EE | Envionmental
£¢ ZESRHMASAERE)RBANGE Responsibility -

(b) Management’ s role in the governance processes, Responding to Climate
controls and procedures used to monitor, manage and C*hange
oversee climate-related risks and opportunities. RARAE —

b) EREEMNER ZRREEAGAEARAKE | FHREREL
MERME EEREAEFTHAER -

Il. Strategy
1. 3R
Climate-related 20. The issuer shall disclose information to enable | Environmental
risks and an understanding of climate-related risks and Responsibility —
opportunities opportunities that could reasonably be expected to Responding to Climate
R X AH 78 affect the issuer’s cash flows, its access to finance or Change
[ B AN 3B cost of capital over the short, medium or long term. RERMT -

20. BUTAEBRBERES UBEAERELAEER T4 EHRER
RE AR EEESRE  MEREBLER
B 7N B S 1R 46 B VR B AT 2B -

Business 21. The issuer shall disclose information to enable an | Environmental
model and understanding of climate-related risks and opportunities Responsibility —
value chain that enables an understanding of the current and Responding to Climate
EBER anticipated effects of climate-related risks and Change
MEEE opportunities on the issuer’s business model and value | B3R A £ —
chain. fE S RIR &t
21, BUTANERBEREANB R IEGEE R F#ESHEER

BEAMEERNEMMBERAZENGER -

FESBEREGERARAT (D
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Climate-related Disclosures

SRR GBI 1

7

Related Chapter/

Aspects Disclosure Requirements Interpretation
BmE BEEXR HEREDS HE
Strategy and 22. The issuer shall disclose information that enables an | Environmental

decision- understanding of the effects of climate-related risks Responsibility —

making and opportunities on its strategy and decision-making. Responding to Climate
R BS AR E 22. BT NJAY: TR R AW AR R R 4G B B B A4 B T HLR B Change

TMRENEENEE ° REEME-
FEE R IERE (L

23. The issuer shall disclose information about the progress
of plans disclosed in previous reporting periods in
accordance with paragraph 22(a).

23. BOTAEBRBEAISERBANKRE22( RATKE
FTEIREE -

Financial position,
financial
performance
and cash flows

B IR R
iERIR
ERERE

Current financial effect

BERMBEE

24. The issuer shall disclose qualitative and quantitative
information about:

24, BUTARARBUTEMMELEH

(@) how climate-related risks and opportunities have
affected its financial position, financial performance and
cash flows for the reporting period; and

(a) 5 1R 46 B8 /21 B2 AT # 28 W0 7] 52 B %8 17 A TR BE SR B A0 BA 75
MR BBEREARRERE - &

(b) the climate-related risks and opportunities identified in

paragraph 24(a) for which there is a significant risk of

a material adjustment within the next annual reporting

period to the carrying amounts of assets and liabilities

reported in the related financial statements.

EEERABRT —ERFEREMBRERTPHEEM

EEREBERLAEZFNENEANARE  BRE

24(a) RHF H AN RIEAHERRAEBNES -

Environmental
Responsibility —
Responding to Climate
Change

RFEAME—-

J& ¥ smAR 21t
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RiE

Climate-related Disclosures

HERERBE

7

Aspects
B m

Disclosure Requirements

WEEXR

Related Chapter/
Interpretation

MEER A #E

Anticipated financial effect
R BT E
25.

The issuer shall disclose qualitative and quantitative
information about:

BIOTABARBUTEERE(ER

how the issuer expects its financial position to change
over the short, medium and long term, given its strategy
to manage climate-related risks and opportunities,
taking into consideration:
BOTAKREZERACIERIRAGH B FHE O RKE
WERIATEE  EFHEMBERAEES  FHRE
R H A an el 84t

() its investment and disposal plans; and
HKEREEE : &

its planned sources of funding to implement its
strategy; and

(i) HEABHRXBMTHNESHNIIESZRR &
how the issuer expects its financial performance and
cash flows to change over the short, medium and long
term, given its strategy to manage climate-related
risks and opportunities.
ERNBOTANCEREHEEEEAEENRE - HEG
HUMGHxELRenesERH  PHEKRHANEL -

Environmental
Responsibility —
Responding to Climate

Change
RIBEME—
FE ¥ R iz # 1t

Climate resilience

TR

26.

26.

The issuer shall disclose information that enables an
understanding of the resilience of the issuer’s strategy
and business model to climate-related changes,
developments and uncertainties, taking into consideration
the issuer’s identified climate-related risks and
opportunities. The issuer shall use climate-related
scenario analysis to assess its climate resilience using
an approach that is commensurate with the issuer’s
circumstances. In providing quantitative information, the
issuer may disclose a single amount or a range.
EEZERETACENNRRIEEEEFHEE R - 1T
ABRBEER  FEHABEBEETANKRBEREZE
HREMEBEL FEITEELENEIME - BITAZR
RERBFLEBOME  EARKGHEENERS M
RABEREGME  REHELCEER  BITATHESE
-y REHE -

Environmental
Responsibility —
Responding to Climate

Change
RBEFE -
FE S RE 1L
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Environmental, Social and Governance Report
RIE - HERERBE

Climate-related Disclosures RIRIGE I E §1
Related Chapter/
Aspects Disclosure Requirements Interpretation
B BEEEKR HEREH R
lll. Risk Management
. @ABE=E
27. The issuer shall disclose information about: Environmental
27. BUTABEEBUTER : Responsibility —
(a) the processes and related policies it uses to identify, assess, Responding to Climate
prioritize and monitor climate-related risks; Change
(a) BTARMRHA  FHEIBAWER AREEEFE | BREE—
ERAVTRFERORERABEE EHRIRE
(b) the processes the issuer uses to identify, assess, prioritize

and monitor climate-related opportunities (including
information about whether and how the issuer uses climate-
related scenario analysis to inform its identification of
climate-related opportunities); and

BTARARER  FREREEEKE URBEEEHTE
ERSTRFEENRE(BEETATAEROAEAR
REBBEROMKETREEBEENEE) &

the extent to which, and how, the processes for identifying,
assessing, prioritizing and monitoring climate-related
risks and opportunities are integrated into and inform the
issuer’s overall risk management process.
FIREEEBEFEENBR - FFE - BRI MERER
B RIABAETANBEBARERERRE  ALKEA
B AR R fa] o
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IV. Metrics and Targets
IV.EEREBERE
Greenhouse gas 28  The issuer shall disclose its absolute gross greenhouse gas | Environmental

emissions

B E R BT

28.

29.
29.

emissions generated during the reporting period, expressed as
metric tons of CO:z equivalent, classified as:
BOANERBEERBANEZERERYTEHENRE (AANE
ZEItHREERT)  UHR

(@) Scope 1 greenhouse gas emissions;

(a) FE1EZEREHM

(b) Scope 2 greenhouse gas emissions; and

(b) #HE2FEZREHM K

() Scope 3 greenhouse gas emissions.

(c) FEIEERBHM -

The issuer shall:

BITAA

(@) measure its greenhouse gas emissions in

accordance with the Greenhouse Gas Protocol:
A Corporate Accounting and Reporting Standard
(2004) unless required by a jurisdictional authority
or another ex change on which the issuer is listed to
use a different method for measuring greenhouse gas
emissions;

RIEBERERXEBETALTZS —RXI5MEFE
R BABTARABRBOREZERBRERBRE - X
ZEEREFE(2004F) )t 2 HBEERBHN
disclose the approach it uses to measure its
greenhouse gas emissions;
REERNGEEERE RN 7L

for Scope 2 greenhouse gas emissions disclosed in
accordance with paragraph 28(b), disclose its location-
based Scope 2 greenhouse gas emissions, and
provide information about any contractual instruments
that is necessary to enable an understanding of the
issuer’s Scope 2 greenhouse gas emissions; and
MIRBE28(0) R ENHE2 EZEREHK B FE
HEAM R EENEEH2EZ BN - WiRESR
BRBERZFRNEMAEAEAXENEE &
for Scope 3 greenhouse gas emissions disclosed
in accordance with paragraph 28(c), disclose the
categories included within the issuer’s measure of
Scope 3 greenhouse gas emissions, in accordance
with the Scope 3 categories described in the
Greenhouse Gas Protocol Corporate Value Chain
(Scope 3) Accounting and Reporting Standard (2011).
MIRBEE 28(c) RIBENHE I FEmMEHE N - BIR
(RERBRERR  CXEER(HEI)REER
ERE(2011F) ) &EE 3 HF L EEH1T AG
EHEIEERBHM TR SHET -
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Responding to Climate

Change
REAME -
R RIRE

TESBBEREEERERAT (9
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Em BEER HEES e
Climate-related 30. The issuer shall disclose the amount and percentage | Environmental

transition risks

of assets or business activities vulnerable to climate-

Responsibility —

15 48 A related transition risks. Responding to Climate
A [, b 30. BTAEABRBERIXRBRHEBEREREZEZNEE Change
EBERHNESERBDL o RRET—
FE ¥ R iz # 1t
Climate-related 31. The issuer shall disclose the amount and percentage | Environmental
physical risks of assets or business activities vulnerable to climate- Responsibility —
RIx1E related physical risks. Responding to Climate
)32 [ f 31, BT AEARBASXRREBYERET ENEEX Change
$BEHNEEREL RRAMT-
FE ¥ /R E 1t
Climate-related 32. The issuer shall disclose the amount and percentage | Environmental
opportunities of assets or business activities aligned with climate- Responsibility -
Rk A6 B B related opportunities. Responding to Climate
32. RTNABRBESRAREBBENEERLEKEHH | Change
SERBEOLL - RRAMLE -
FE ¥ | Mk # 1t
Capital 33. The issuer shall disclose the amount of capital | Environmental
deployment expenditure, financing or investment deployed towards Responsibility —
& A& climate-related risks and opportunities. Responding to Climate
33. BITAERBRANKREBEBABENELRFRZ - Change
MESKRENSH ° REEME -
J& ¥ | AR Z 1t
Internal carbon 34. The issuer shall disclose: \
prices' 34, BITABEBENT :
A & ik E B (@) an explanation of whether and how the issuer is
applying a carbon price in decision-making (for example,
investment decisions, transfer pricing, and scenario
analysis); and
(a) MEBITAFNAERNMEREREBIRTEE (MR
BRE EBREEREBESESN) K
(b) the price of each metric tonne of greenhouse gas
emissions the issuer uses to assess the costs of its
greenhouse gas emissions;
(b) BETAARTHEEREREBHEMKANETABEER
BHEREEME
or an appropriate negative statement that the issuer does not
apply a carbon price in decision making.
SEENTTER  BRETALZAERRFEARERE -
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=] HEER HERES HE
Remuneration? 35. The issuer shall disclose whether and how climate-related | \

B 2

35.

considerations are factored into remuneration policy, or
an appropriate negative statement. This may form part of
the disclosure made under paragraph 19(a)(iv).
BOANERBERIEHEBERBREXRAIA RAOAAAH
MR SREEENEETER - EARBRRES
19(a)(iv) RIEH M REH — 2D ©

Industry-based
metrics
TRER

36.

36.

The issuer is encouraged to disclose industry based
metrics that are associated with one or more particular
business models, activities or other common features that
characterize participation in an industry. In determining the
industry-based metrics that the issuer discloses, the issuer
is encouraged to refer to and consider the applicability
of the industry-based metrics associated with disclosure
topics described in the IFRS S2 Industry-based Guidance
on implementing Climate-related Disclosures and other
industry-based disclosure requirements prescribed under
other international ESG reporting frameworks.
AZXGMBBBETARBRE -—BHXZHEENEBE
AFMBHAEBAAOTEER  XE2EBEHRTETRE
BEBANITERERE ERERBWLITERME - K
REMBBBETALE(KEBRVBEREAIFERESE
BIS2)MTEBRREMIMEMBEERERER Ha8 k¥
EHREERMTENTEREE R A EKRE FE A
BRITHE  YZRHEESTEMA -

About the Environmental,
Social and Governance
Report - Basis of Data
Preparation

BRIRE - g8k
Pk

—HEBEREKE

Climate-related
targets

RIZHEREE R

37.

37.

38.

38.

39.

39.

The issuer shall disclose (a) the qualitative and quantitative
climate-related targets the issuer has set to monitor
progress towards achieving its strategic goals; and (b) any
targets the issuer is required to meet by law or regulation,
including any greenhouse gas emissions targets.
BIOTANEABRR@QARERERERXRKEENERMRXTE
HERIEEBNTEERELER  R(b)ERIOEREXK
BITANEINEMERE  BETAAZERBHERERE -
The issuer shall disclose information about its approach
to setting and reviewing each target, and how it monitors
progress against each target.
BTAARBEARERERSEAEERERE  AKEMN
MEREREE -

The issuer shall disclose information about its performance
against each climate-related target and an analysis of
trends or changes in the issuer’s performance.
BTAEARBEAHGERARIEBERNERNERNU
MY BT ANERNBERECDH -

Environmental
Responsibility —
Responding to Climate

Change
RIBEEME—
FE ¥ R iz # 1t
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EBm| BEEX HEES e
40. For each greenhouse gas emissions target disclosed in | Environmental

accordance with paragraphs 37 to 39, the issuer shall
disclose:

MIZEETEIORBEENE —ERERBHEMEE -
BITABRE -

which greenhouse gases are covered by the target;
BRREtE EmeE

whether Scope 1, Scope 2 or Scope 3 greenhouse
gas emissions are covered by the target;
ERRRREEE1 HE2HEE3 BEREHL
whether the target is a gross greenhouse gas emissions
target or a net greenhouse gas emissions target. If
the issuer discloses a net greenhouse gas emissions
target, the issuer is also required to separately disclose
its associated gross greenhouse gas emissions target;

Responsibility —
Responding to Climate

Change
BIEE T —
JE 4 | AR 1L

(c) WERREERBNEEEEESEERB T
HER WNMREERENMFEER  BITAAESH
BREAENEERALENESERR

(d) whether the target was derived using a sectoral
decarbonization approach; and

(d) BEERERERMTERRAEFSLEN : &

(e) the issuer’s planned use of carbon credits to offset
greenhouse gas emissions to achieve any net
greenhouse gas emissions target.

(e) BITAGECRAMEREEEZEREMAZEREM
BEREFNFEHAR -

Applicability of 41. In preparing disclosures to meet the requirements in | About the Environmental,
cross-industry paragraphs 21 to 26 and 37 to 38, an issuer shall refer Social and Governance
metrics and to and consider the applicability of cross-industry metrics Report - Basis of Data
industry-based (see paragraphs 28 to 35) and (ii) industry-based metrics Preparation
metrics (see paragraph 36). BRIRE - L8Rk

BITRIEER |41, EREBBENAUNAE21E26R37TEIBMA | EAME
THEE TH - BTABSE()BIEEE(RE22E358) | —HERRKE
opipaik i R(NITEHEZ(RFEICR) T EEHERTER -

Note 1: The Company has not yet implemented an internal carbon pricing i1 KA BATMAREAANBIEERSG - T2RERE
mechanism, primarily because the reduction of emissions is Al ARIBBERTERIEEEOEEERSE - AEHK
progressing through the establishment of emission reduction EEHSIHNREEB TR —EANERE -
targets, and the setting of an internal carbon pricing mechanism
is not a necessary step currently.

Note 2: The Company has not yet incorporated climate-related 2 : 27 B Bl H AR RIRIEEE B E = A AFBE

82

considerations into its remuneration policy, primarily because
the relevant quantitative assessment mechanism is still under
development.
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